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I. CAAFLU SERVICE PROFILE
The Central Australian Aboriginal
Family Legal Unit Aboriginal
Corporation (CAAFLUAC)
A service for victims of family violence Family Violence Prevention Legal Service (FVPLS)

Free call 1800 088 884

Who are we and what services do we provide?
CAAFLUAC was established in 2000. Funded by the
Commonwealth National Indigenous Australian
Agency (NIAA) we are a Family Violence Prevention
Legal Service (FVPLS). We are a justice, advisory and
referral centre for Aboriginal victims of domestic
and family violence.
Located in Alice Springs and Tennant Creek we
provide services to Aboriginal women, children and
men in Alice Springs, Ntaria (Hermannsburg),
Papunya, Yuendumu, Tennant Creek and Elliott,
in accordance with our operational framework and
service delivery priorities.
Our primary focus is to provide Aboriginal victims
of family violence, including sexual abuse, with
legal advice and casework, counseling, information,
assistance, support and referral services. We provide
referral, as appropriate, to mediation, rehabilitation,
mental health and perpetrator programs.
We participate in and deliver community education,
development and prevention initiatives, and

contribute to law and policy initiatives and reform.
The priority areas of law are domestic violence
restraining orders, sexual assault, child protection,
victims of crime compensation, and family law
where the legal matter relates to family violence.
We aim to provide high quality and culturally
appropriate services, including legal advice which
draws upon Aboriginal law and custom and
Australian law, to identify possible pathways for
protection and change.
The services provided at Ntaria, Papunya,
Yuendumu and Elliott recognise and respond to the
barriers that Aboriginal people face in attempting
to access services that are located in Alice Springs.
We arrange interpreters/cultural brokers for clients
as appropriate to ensure that our clients can
participate fully and confidently in matters that
affect them, and to ensure that we properly and
fully service our clients.

Contact Details
Alice Springs Office
84 Hartley Street (PO Box 2109)
Alice Springs NT 0870
Ph: 8953 6355
1800 088 884

Tennant Creek Office
172 Patterson Street (PO Box 201)
Tennant Creek NT 0860
Ph: 8962 2100
1800 068 830

CAAFLU Aboriginal Corporation
Free call: 1800 088 884
Email: caaflu@caaflu.com.au
Web: www. caaflu.com.au
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II. CAAFLU CORPORATE STRUCTURE

III. CHAIRPERSON’S & CEO’S REPORT
Joyce Taylor · Chairperson · 2020/2021
Phynea Clarke · CEO · 2020/2021
Early in July 2020, I stepped in as Chair of the National
FVPLS Forum (Family Violence Prevention Legal
Services) while Antoinette Braybrook took a welldeserved break. Also, in July after vigorous lobbying
by the National FVPLS Forum members and other
concerned organisations, the Federal Government
agreed to a extend our National FVPLS Forum
funding for a further six-months to 31 December
2020. We, the 14 National FVPLS Forum members, are
committed to moving forward working towards selfdetermination and forming our own structure.
Werte Community,
Another year has passed and it certainly wasn’t
without its challenges. Joyce Taylor, Chairperson,
and I are pleased to present the 2020/2021 Annual
Report to our community members. We are very
proud of the fact that CAAFLU Aboriginal Corporation
is a fully Aboriginal Community Controlled (ACC)
organisation. It’s been a pretty hectic time with our
staff advocating in stakeholder meetings and events,
delivering Community Legal Education (CLE) in our
regions and to external organisations, as well as our
regular visits to our remote areas. Retention and
recruitment rates have been excellent, client numbers
are increasing and our reputation continues to be
good in Alice Springs, Tennant Creek and beyond –
job well done!
With Covid-19, we are seeing a new way of living
with masks, hand sanitising, check-ins and social
distancing although, thankfully in the NT, we seemed
to have escaped for the most part and have had the
luxury of movement without wearing marks and
lock-down restrictions unlike some other States. We
cannot comprehend how difficult it must have been
for countrymen having to work from home for many
months during this pandemic, unable to leave their
homes unless for specific reasons. There have been
plenty of Zoom, Team and Webinar meetings that the
CEO and staff have attended. At the heart of these
meetings, is our advocacy in addressing and trying to
overcome the social, cultural and economic barriers
our clients face each day.

As Chair of the National FVPLS Forum, I attended the
Closing the Gap meetings. We are pleased to note
that our family violence target has been agreed to
and updated in the National Agreement https://www.
closingthegap.gov.au/national-agreement/nationalagreement-closing-the-gap/7-difference/b-targets/b13:
Target 13: By 2031, the rate of all forms of family
violence and abuse against Aboriginal and Torres
Strait Islander women and children is reduced at
least by 50%, as progress towards zero.

III. CHAIRPERSON’S & CEO’S REPORT
We had the pleasure of welcoming back Kim Raine
our former PLO who commenced as CAAFLU’s Senior
lawyer and stayed with us for approx. 4 months. It
was great to have Kim working again for a short time
sharing her legal knowledge. Kim mentioned it was
a difficult decision to leave CAAFLU as she loved her
time here, it’s been the highlight of her career in the
DV space as CAAFLU trailblazers for Aboriginal issues.
We keep fighting the good fight and stay focused on
future change and always take time to be kind to one
another and acknowledge each other’s strengths –
we make a difference to clients lives.
Our CEO, PLO and Senior Lawyer attending invite at
Olive Pink for CAAFLU contribution on the NT Sexual
Violence Prevention and Response Framework. It’s
the first time that Domestic Violence and Sexual
Assault is being separately recognised by the NTG
and has been provided with a series of specific
priorities, including the development of a Code of
Practice for NT Police when interviewing victims
which will align it with other Australian jurisdictions.
I would like to acknowledge CAAFLU’s legal TEAM
and our non-legal front line-workers who have local
knowledge for our valuable LEADERSHIP in this space.
A special thank you to Christine Foran, Director,
Office of Gender Equality and Violence Reduction and
Sam Bowden, Senior Policy Officer from TF, who really
got what we were saying during our numerous phone
calls and meetings that we had including with Police.
We farewelled Regina Rankin in September who wore
several hats in the Tennant Creek office being our
Receptionist and Client Service Officer (CSO).
Our Lawyers and Client Service Officers (CSO)
resumed travelling out to our remote communities
attending to outstanding follow-ups, abiding by the
health regulations of the NT.
In January 2021, CAAFLU Management and Directors
worked with ORIC to amend our Rule Book.
We are extremely proud of our CEO, who put in an
Expression of Interest (EOI) to attend the National
Women’s Safety Summit in June 2021 and was
selected as a NT representative.
Access to Justice in the Barkly Implementation Group
wrote letter to Barkly Regional Deal Governance
Table in regard to Housing concerns in the Barkly
and how the NT has the highest rate of homelessness

per capita in Australia. The lack of affordable public
housing, significant wait times and insufficient
long-term accommodation leads to overcrowding in
houses.
CAAFLU has been successful gaining funding to
expand our service delivery into 2 new communities,
Santa Teresa and Harts Range. We look forward to
working with community leaders, Elders, cultural
advisors and Interpreters to ensure a positive
induction into those communities.
As you can see, there is more works to be done and
we are ready to face the challenges moving forward.
Lastly, we thank our Members, Board and Staff.
Special mentioned to our Directors Aunty Pat Braun,
Faith White and Robyn Nardoo for your commitment,
dedication, and voluntary time.
Thank you and Keep Safe Everyone

IV. STAKEHOLDER RELATIONSHIPS AND PARTNERSHIPS
CAAFLUAC staff continue to work with
stakeholder and agencies including:
• Aboriginal Interpreter Services 		
		 (AS & TC)
• Alternative to Custody Program
• Aboriginal Hostels Limited (Canberra
		 & Alice Springs)
• Aboriginal Justice Agreement – 		
		 Leanne Liddle
• Barkly Regional Backbone Team 		 Letter sent to Backbone Team from
		 CAAFLU, NAAJA, CAWLS & NAAJA
• Central Australian Aboriginal 		
		 Community Controlled Organisations
		 group (ACCO)
• Central Australian Aboriginal 		
		 Congress (CAAC)
• Central Australian Family Violence
		 and Sexual Assault Network 		
		 (CAFVSAN)
• Central Australia Women’s Legal 		
		 Service (CAWLS)
• Community Housing Central Australia
		 – Transitional Housing
• Community Legal Centres Australia
		 (CLCA) - CLASS database discussions
• CREATE Foundation Alice Springs
•
		
		
		

Disability Royal Commission 		
into Violence, Abuse, Neglect and
Exploitation of People with Disability
- Commissioner Andrea Mason – 		

		 Met with Chair and Deputy Chairs of
		 NFVPLS
• Domestic Violence Court Specialist
		 Court Reference Group and 		
		 Evaluators
• Family Law Pathways Network (FLPN)
•
		
		
		
		
		

Jesse-Emily Gap trail opening – the
Amoonguna community and 		
their TO’s hosted about 300 people
with the NT Parks, Tricky Tracks and
great spread from CLC – CAAFLU staff
attended

• King & Wood Mallesons - Dan Casey,
		 Head of Pro Bono
•
		
		
		

National Family Violence Prevention
Legal Services Forum and Secretariat
(NFVPLS) - contributing to the 		
ParentsNext Submission

• National Indigenous Australians 		
		 Agency (NIAA)
• North Australian Aboriginal Family
		 Legal service Aboriginal Corporation
		 (NAAFLS) - David Alexander, CEO
•
		
		
		
		

Northern Australia Aboriginal Justice
Agency (NAAJA) - 10-Year 			
Generational Strategy for Children
& Families in the NT – Zoe Adams
from NAAJA (Senior Policy Officer)

• Northern Territory Community Legal
		 Centre Association (NTCLC)
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• Northern Territory Council of Social
		 Service (NTCOSS) Deborah Di Natale,
		 CEO
• Northern Territory Legal Aid 		
		 Commission (NTLAC)
• Northern Territory Legal Assistance
		 Forum (NTLAF)
• Northern Territory Community and
		 Social Service Sector
• Northern Territory Police
• NPY Women’s Council - Louise 		
		 O’Connor Manager D&FV Service
• NT Shelter Alice Springs 			
		 Accommodation Action Group 		
		 (ASAAG)
• NT Ombudsman
• NT Working Women’s Centre letter
		 of support to Fund the NT Working
		 women’s centre
• Relationships Australia Alice Springs
•
		
		
		
		

SNAICC - National Voice for our 		
Children (Aboriginal and Torres 		
Strait Islander Corporation) – met
with Catherine Liddle and John 		
Burton

• Sexual Assault Referral Centre (Alice
		 Springs and Tennant Creek) (SARC)
• Share the Dignity program
• Telstra – Wesnet phone program
• Tennant Creek Domestic Violence
		 Reference Group
• Tennant Creek Hospital Territory 		
		 Families

•
		
		
		

WoSSCA & Women’s Safe House 		
(Alice Springs, Tennant Creek, Ali
Curung, Elliott Hermannsburg (Ntaria)
and Yuendumu)

MINISTERS MEET
AND GREET:
• Senator Anne Ruston on Cashless
		 Debit Card
• Minister Ken Wyatt in Canberra 		
		 (Minister for Indigenous 			
		 Australians) with all FVPLS’s
• Senator Malarndirri McCarthy
• Hon Selena Uibo – in Tennant 		
		 Creek and Alice Springs
• Minister Lauren Moss at the Alice
		 Springs Gold Club for 			
		 National Families Week
•
		
		
		
		

Hon Nola Marino - Tennant Creek
staff met with Assistant Minister 		
for Regional Development 			
and Territories at the TC 			
Women’s Refuge

• Member for Braitling, Josh 			
		 Burgoyne MLA

V. PRINCIPAL LEGAL OFFICER’S REPORT
Carol Smith · PLO · 2020/2021
This year,
CAAFLUAC
celebrates 21
years of providing
culturally
appropriate
legal services
and assistance to
Aboriginal victims
of domestic and
family violence
and sexual assault
in the Central
Australia and the
Barkly regions.
Unfortunately, we have seen no change to the
destruction caused by family and domestic violence.
In fact, the numbers for family and domestic violence
in the Northern Territory have steadily increased over
the past 12 months.
In amongst the personal challenges for victims,
CAAFLUAC marks another year of a lack of
recognition by the Northern Territory Government for
the work done by this specific family violence service
for our Aboriginal clients, majority of whom live in
remote locations.
The logistical and financial pressures include:
• Sub-standard data collection system [CLASS]
which fails to capture the “black picture”;

• No Emergency Relief Funds to assist victims to
evacuate in an emergency;
• No funding for education and ongoing awareness
of domestic violence for further remote locations;
• Lack of affordable emergency and transitional
housing – including public housing waiting lists of
more than seven years for priority applications and
10 years for non-priority. Combine this with overcrowding and limitations on capacity in the single
women’s shelter in Alice Springs and Tennant Creek,
we see vulnerable clients either remaining with
violent partners or becoming homeless.
Despite these enormous pressures, CAAFLUAC has
achieved incredible outcomes for the most desperate
clients and continues to advocate for significant law
reform.

CONTINUING LEGAL
EDUCATION (CLE)
Working closely with Specialist Domestic Violence
Court working group, we are helping inform the
group of the need to consider systems for victims
especially Aboriginal clients. Safe spaces for
vulnerable victims, including options for giving
evidence or to watch proceedings from a different
location where victims are more comfortable and feel
safe. We are also working with the Court regarding
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the establishing of an Aboriginal Advisory Group to
provide culturally appropriate suggestions and advice
to the working group on how the DV Court could be
set up to provide more support and safety to both
Aboriginal victims and defendants.
Finally, after years of having our CLE funding
removed, the NIAA have provided CAAFLUAC with
CLE program for the next 3 years. We are truly
appreciative of this additional funding and have
already provided a number of CLE presentations
to a number of stakeholders in Alice Springs and
Tennant Creek and are also looking to expand the CLE
program into our remote communities.

Crossing, Western Australia.
We wish both Kim and Katie all the best in their future
endeavours.
• In February 2021, David Eldridge joined our team
as Senior Lawyer, coming from our sister FVPLS in
Kalgoorlie.
• In March 2021, Alice Dowling also joined our legal
team, coming from our National FVPLS Secretariat.

PROFESSIONAL DEVELOPMENT
Unfortunately, due to Covid-19 and border
restrictions, staff did not have the opportunity to
attend workshops or conferences, although all
have attended the mandatory training required for
working with CAAFLUAC, including:
• Cross Cultural Awareness Training,
• First Aid Training;
• Risk Assessment Management Framework
Training (RAMF);
• 4WD driver training;
• Domestic Violence training;
• Some of our lawyers have also attended the
Blurred Borders training and Love Bites training; and
• All lawyers have completed their mandatory CPD
requirements training for 2020-2021.

STAFFING
As always, the legal team has seen some staff
turnover during this financial year.
• In July 2020, Kim Raine, our previous PLO returned
to CAAFLAC in the Senior Lawyer position and both
our Tennant Creek lawyers were able to relocate
permanently to Tennant Creek.
• In October 2020, Eliza Simpson joined our legal
team.
• In December 2020, unfortunately, Kim Raine left
CAAFLUAC and returned to Queensland.
• In January 2021, Katie McCarthy also resigned
as she won a position in our sister FVPLS in Fitzroy
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STATISTICAL SNAPSHOT
DURING THE 2020-2021 FINANCIAL YEAR, CAAFLUAC:

Commenced with a file base of 353 open files
We opened a further 137 files by
the end of the reporting period
We closed 128 files

We provided 30 Legal Tasks
Our legal team provided 217 advices
throughout the period
Our Client Services team provided 380
non-legal wrap-around supports
The CAAFLUAC team provided 111
informations and 158 referrals

VI. THE BARKLY REGION
TENNANT CREEK
Tennant Creek is located approximately 500km north
of Alice Springs and has a population of around 3000
people. CAAFLU’s Tennant Creek office currently
comprises of two full time legal practitioners and an
administration/client service officer. In the 2020/2021
period, we have worked to provide ongoing
assistance to new and existing clients, which had
been affected to varying extents by the Covid 19
restrictions earlier in the year.
This period saw a notable increase from the previous
12 months in lodgments of domestic violence-related
charges at the Tennant Creek local court. However,
victims’ services across sectors noticed that while
many victims do continue to seek help with domestic
violence, the marked increase in court lodgments was
not reflected in increased use of their services to the
same extent. We continue to work with other services
to ensure that victims are aware and feel empowered
to access the supports available in the community.
These services include Tennant Creek Women’s
Refuge, Catholic Care, ADSCA and Anyinginyi.
We have also strengthened relationships with
community stakeholders such as the Tennant Creek
Women’s Refuge, Police, Aboriginal Interpreters
Service and Tennant Creek High School through

engagement activities and the delivery of community
legal education.
Community Legal Education has been delivered on
topics such as Mandatory Reporting, the Legalities
of Consent and Cyber Safety. CAAFLU has provided
a continued presence at community events and
hosting a pamper day at the Tennant Creek Women’s
Outreach Centre.
We continue to participate in the Domestic and
Family Violence Reduction Framework Local
Reference Group, Access to Justice in the Barkly
Working Group, Barkly Community NGO Group and
Barkly Region Accommodation Action Group.

VI. THE BARKLY REGION
ELLIOTT

ALI CURUNG

We have continued our regular travel to bush court at
Elliott, as well as other trips between court to present
community legal education at the Elliott Safe House.
We continue to work productively with the Safe
House and value their support in connecting CAAFLU
with community members in Elliott.

We regularly attended the community of Ali Curung
to provide assistance to individual clients, as well as
participate in community events, such as the Artali
Art Festival. CAAFLU continue to build relationships
in the community with the Police, Safe House and
other service providers and offer Community Legal
Education.
We are grateful to have the opportunity to live and
work in the Barkly Region and we continue to be
inspired by the strength of our clients and their
stories.

VI. THE BARKLY REGION
Access to Justice in the Barkly

How can legal and other services help?

There are 4 legal services with very few staff. They can’t help people with ALL legal problems or visit all communities.
Health Justice Partnerships (HJPs) work well in other places. Le g a l a n d h e a l t h s e r v i c e s w o r k i n g
t o g e t h e r t o g e t p e o p l e t h e h e l p t h e y n e e d w i t h the law.
Some Barkly health services already wor k to ma ke just i ce bette r . The y h elp peopl e w ith and
s p eak up about bi g p rob lem s th at cause legal problems like housing, mental health,drugs and
alcohol & more.

Organisations like Saltbush, Relationships Australia, CatholicCare and BRADAAG and others are
good places to work with legal services to help people learn about their rights.
____________________________________________________________________________________________
Access to Justice in the Barkly, Fiona Allison & Chris Cunneen (2020). Factsheet #1 Overview. P a g e | 3

VII. CENTRAL AUSTRALIA COMMUNITIES
YUENDUMU AND PAPUNYA
We have 23 clients in Yuendumu and 10 clients in
Papunya. Our lawyers and client service officers
provided outreach to these communities during the
first half of the 2021 year.
CAAFLU did not provide outreach to Yuendumu and
Papunya in February 2021 due to men’s business
and sorry business after a prominent elder in the
community at Yuendumu passed away. During this
period, CAAFLU continued to provide legal advice
and take instructions over the phone with these
clients. CAAFLU went out to Yuendumu and Papunya
in April and June 2021.
Services provided during these visits and remotely
to these clients has included DVO applications,
variations and monitoring; keeping clients up to date
on court dates of the other parties in their matters;
providing court support when summoned to give
evidence; victims of crime compensation applications
and ongoing file support and communication;
housing applications; and referrals to counselling,
women’s shelters, and other services.
Referrals in community during visits over this period
have been low, however we continue to receive
Support Link Referrals from police. We make initial
contact over the phone and arrange to see the client
when we are in community.

COMMUNITY LEGAL EDUCATION
(CLE)
CAAFLU has a new CLE lawyer who started in March
2021. During our in-person outreach to Yuendumu
and Papunya, we have made a particular effort
to engage with other community services and
stakeholders.
In Yuendumu we have met with the principal of
Yuendumu School to discuss CLE opportunities with
senior students to discuss healthy relationships and
what domestic violence is. We hope to arrange
a session to present to the students and create
a dialogue around these topics for one of our
upcoming visits.
We have also been in discussion with both the
Learning Centre Coordinator and the Youth
Diversion Program Coordinator at the Warlpiri Youth

Development Aboriginal Corporation (WYDAC) to
deliver CLE in Yuendumu. We are arranging for a
lawyer and client service officer to attend one of
WYDAC’s young women’s group nights to deliver
CLE on what domestic violence is, how it can
present itself in various forms, and what remedies
and services young people experiencing domestic
violence can access. We are looking at dates in the
upcoming month to deliver these sessions and
potentially creating more frequent engagement with
this group going forward. In addition, CAAFLU will
be participating in and supporting the opening of
the WYDAC Learning Centre (Pina Pina Jarrinjaku) in
Yuendumu. This event was originally scheduled for 16
June however has now been postponed to a future
date possibly in July.
During our most recent visit to Papunya on 24
June 2021, our lawyer and client service officer met
with the Papunya Council Services Coordinator,
MacDonnell Regional Council to inform her of
CAAFLU’s work and discuss future options for
delivering CLE. This was a positive meeting and we
have been invited to participate in a future council
meeting and linked in with the Coordinator of
MacYouth to discuss the delivery of CLE sessions in
future.
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Yuendumu

Papunya
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HERMANNSBURG – NTARIA
CAAFLU provides regular fortnightly outreach to
Ntaria and serves a growing base of more than
24 clients (with 34 files) in criminal injury claims,
domestic violence orders, housing assistance, family
law and ongoing case management.
Our team of a lawyer (usually David Eldridge) and a
Client Services Officer (usually Patricia Kerin) set off
early from Alice Springs to drive the 130km and spend
the day in Ntaria. We engage with our clients and
service providers such as local Police, the Women’s
Safe House (auspiced by Territory Families (TF)),
Ntaria School, Tjuwanpa Outstation Resource Centre,
Tjuwanpa Women Rangers, Hermannsburg Potters
and the health clinics. Sometimes we take a break in
the Hermannsburg cultural precinct, with its Lutheran
mission relics, exceptional art gallery, souvenirs and
apple strudel.
Although it is rare to have a matter in Court it is
worthwhile making an appearance on bi-monthly
Court days. We are always welcome. Unlike the
other legal service providers, as a legal service run
by and for Aboriginal Women, CAAFLU has deeper
connections to community and culture. This is
apparent when we leave the Court precincts and
the other providers behind to visit our clients in the
Ntaria community and the nearby outstations.
Recently Alice Dowling provided a well-received
CLE session to a big group of women at Congress’
Lukura Women’s Place. We also helped with a health
presentation at the Primary School.
We are mindful of the daily struggles many of our
clients have in securing accommodation without the
threat of violence from ex-partners or interference
from their families. Ntaria is an isolated place with
big problems of poverty, grog, disempowerment and
poor health.
We have warm relations with the local police and
TF workers, as well as Congress staff. We receive
case referrals from Ntaria community members and
stakeholders, particularly the Police. Lately we are
receiving more from NPYWC and TF.
Many of our clients have strong connections to
Alice Springs so we meet them at our town office
too. There is enough demand to increase our Ntaria

attendances beyond fortnightly visits. Unfortunately
our capacity is limited by staff shortages and covid19
restrictions.
Each Ntaria visit is a pleasure. It is always good
to meet clients on country. It helps us all relax
and focus to develop communication with better
understanding of cultural considerations, generating
better outcomes for our clients.
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VIII. FINANCE MANAGER’S REPORT
Debbie McIntyre-Day · FM · 2020/2021
Covid-19 has once
again made an
impact on CAAFLU’s
expenses and
we have another
small Operational
Underspend this
financial year.
CAAFLU is mindful
that Operational
Funding is spent
where it will assist
our clients the
most. As you can
see from the graph, this financial year our frontline
staff expenses rose to 54%. This reflects a steady
level of staffing to service our clients and engage in
community legal education. CAAFLU did not need to
apply for Jobseeker payments.
The ATO did grant CAAFLU a total of $50,000 in Cash
Flow Boost (CFB) as part of their response to Covid-19.
Underspend from our 2019/20 NIAA Operational
Funding and some of the CFB funds were used to
purchase a new Toyota Rav 4. This vehicle replaced
the Rav 4 that was written off when it was stolen in
early 2018 and is now with our staff in Tennant Creek.
Legal Salaries & expenses
Administration Salaries & expenses
Oﬃce Expenses
Client & Board Expenses

Client & Board
Expenses, $37,971 , 3%
Travel & Transport…
Oﬃce Expenses,
$90,220 , 6%
Premise Expenses,
$187,168 , 12%

CAAFLU has retained the remainder of the CFB for
future projects or assets.
Due to our work on our remote communities,
CAAFLU staff were all ready to work from home
during the pandemic so we took the opportunity to
upgrade our video conferencing equipment with the
additional NIAA Covid-19 Preparedness funding we
received. The upgraded equipment allows our clients
to attend court and other meetings in the peace and
security of CAAFLU’s office. We liaised with the local
Court House before proceeding to ensure we were
using the funds to their best value.
The remaining NIAA Covid-19 Preparedness funding
has been used to purchase a wide variety of products
for our clients and community members. We have
been particularly mindful of our remote communities
and ensured that resources reach them, especially
those without regular access to services or supplies.
The products are being used to support community
legal education and our most vulnerable community
members.
I am cautiously looking forward to seeing
what challenges lay ahead for CAAFLU and our
communities in the next year. I am sure we will rise to
meet them as our clients have done and continue to.
Client Service Salaries & expenses
Premise Expenses
Travel & Transport Expenses
Non-Acquittal Transactions (aka "book entries")

Non-Acquittal
Transactions (aka…

Legal Salaries & expenses,
$517,901 , 34%

Administration Salaries &
expenses, $288,532 , 19%

2020/21
EXPENSES

Client Service Salaries & expenses,
$295,686 , 20%

IX. FINANCIAL STATEMENTS
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Financial Statements

For the Year Ended June 30, 2021

20 – Central Australian Aboriginal Family Legal Unit – Annual Report 2020-2021

IX. FINANCIAL STATEMENTS

Central Australian Aboriginal Family Legal Unit

Contents

For the Year Ended June 30, 2021

Page
Financial Statements
Auditors Independence Declaration under the Corporations (Aboriginal and Torres Strait Islanders) Act
2006
Statement of Profit or Loss and Other Comprehensive Income
Statement of Financial Position
Statement of Changes in Equity
Statement of Cash Flows
Notes to the Financial Statements
Directors' Declaration
Independent Audit Report
Disclaimer
Detailed Profit and Loss
NIAA Profit and Loss

21 – Central Australian Aboriginal Family Legal Unit – Annual Report 2020-2021

1
2
3
4
5
6
11
12
13
14

IX. FINANCIAL STATEMENTS

Central Australian Aboriginal Family Legal Unit Aboriginal Corporation

Auditors Independence Declaration under the Corporations (Aboriginal
and Torres Strait Islanders) Act 2006 To the Directors of Central Australian
Aboriginal Family Legal Unit Aboriginal Corporation
I declare that, to the best of my knowledge and belief, during the year ended June 30, 2021, there have been:
(i)

no contraventions of the auditor independence requirements as set out in the Corporations (Aboriginal and Torres
Strait Islanders) Act 2006 in relation to the audit; and

(ii)

no contraventions of any applicable code of professional conduct in relation to the audit.

Perks Audit Pty
Suite 7, Alice Springs Business Centre
8 Gregory Terrace
Alice Springs NT 0871

Peter Hill
Director
Registered Company Auditor
Dated this 24th day of November 2021
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Central Australian Aboriginal Family Legal Unit Aboriginal Corporation

Statement of Profit or Loss and Other Comprehensive Income
For the Year Ended June 30, 2020

2020

2019

Total PMC funding
Otheroperational
grants
NIAA
funding
Legaloperational
Practitioners
Fidelity
Fund Grant
NIAA
funding
brought
forward
Reimbursement
of
2018/19
FVPLS
Unexpended grants brought forward Expenses
Other revenue
from carried
ordinary
activities
Unexpended
grants
forward
Interest
Grants repaid via offset
Insurance
claims
received
NIAA
Covid-19
grant
not spent by 30 June
Other
income
not
spent bydepreciation
30 June offset
NIAA Operational funding

$
700,206
Income
659,672
(15,409)
(15,028)
2021
1,329,441
$
97,257
1,471,792
15,000
3,561
95,387
2,957
(16,115)
687
(6,218)
-(112,920)
-

681,074
655,282
21,402
2020
1,357,758
$
7,278
700,206
15,000
659,672
6,935
512
(58,732)
1,620
(6,218)1,737
(15,409)
(15,028) -

TotalNIAA/PMC
other income
Total
funding
Other
grants
Total income
NTAG
COVID
funding brought forward
Employee
expenses
NTAG
COVID
funding carried forward
Premises
expenses
Legal
Fidelity Fund
OfficePrac
expenses
Reimbursement
of 2018/19 FVPLS Expenses
Travel and entertainment
Activity
generated
income
Motor vehicle
expenses
Interest
Other staffing expenses
Cashflow
boost
Depreciation
Other
not spent
by 30 expenses
June
Board,income
client and
community
Accrued employee expenses
Total other income
Profitincome
from continuing operations
Total

6,542
1,544,486
8,500
1,335,983
47,970
(986,871)
(47,970)
(182,884)
17,142
(73,173)
(33,531)
1,482
(25,695)
326
(19,527)
50,000
(16,708)
(10,498)
17,856
77,450
4,952
1,622,296

33,082
1,329,441
47,257
1,390,840
(1,018,521)(47,970)(182,665)
15,000
(48,744)
3,561
(44,715)
2,957
(27,252)
687
(25,713)
50,000
(16,496)
(17,533)
(36,487)
(19,608)
6,542
(29,361)
1,335,983

Central Australian Aboriginal Family Legal Unit
NIAA Operational funding
PMC Operational funding
Statement
Profit
orforward
Loss and
PMC operational of
funding
brought
PMCthe
Overspend
/ (Underspend)
For
Year Ended
June 30, 2021
NIAA Covid-19 grant not spent by 30 June
NIAA Operational funding depreciation offset

Note

Other Comprehensive

$

Employee
expenses
(1,077,598)
(986,871)
4,952
(29,361)
Surplus/ (deficit)
for the year
Premises expenses
(188,467)
(182,884)
Other comprehensive income
Office expenses
(72,466)
(73,173)
Total comprehensive
income
for the year
4,952
(29,361)
Board,
client and community
expenses
(53,565)
(10,498)
Travel and entertainment
(35,116)
(33,531)
Other
staffing expenses
(27,150)
The Company
has initially applied AASB 16 using the cumulative effect method and has not restated
comparatives.(19,527)
The
comparatives
have been prepared using AASB 117 and related interpretations.
Motor
vehicle expenses
(22,595)
(25,695)
Depreciation
(21,921)
(16,708)
Accrued employee expenses
(10,364)
17,856
Surplus from continuing operations

113,054

4,952

Surplus/ (deficit) for the year

113,054

4,952

-

-

113,054

4,952

Other comprehensive income
Total comprehensive income for the year

The accompanying notes form part of these financial statements.
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Central Australian Aboriginal Family Legal Unit Aboriginal Corporation

Statement of Profit or Loss and Other Comprehensive Income
For the Year Ended June 30, 2020

2020

Central Australian Aboriginal Family Legal Unit

Note

Total PMC funding
Other grants
ASSETS
Legal Practitioners Fidelity Fund Grant
CURRENT ASSETS
Reimbursement of 2018/19 FVPLS Expenses
Cash and cash equivalents
Other revenue from ordinary activities
Trade and other receivables
Interest
Prepayments
Insurance claims received
TOTAL CURRENT ASSETS
Other income not spent by 30 June
NON-CURRENT ASSETS
Total other income
Property, plant and equipment
Total income
TOTAL
NON-CURRENT ASSETS
Employee expenses
TOTAL ASSETS
Premises expenses
Office expenses
LIABILITIES
Travel and entertainment
CURRENT
LIABILITIES
Motor
vehicle
expenses
Trade and other
payables
Other
staffing
expenses
Employee benefits
Depreciation
Other
financial liabilities
Board,
and community
expenses
TOTAL client
CURRENT
LIABILITIES
Accrued employee expenses
NON-CURRENT LIABILITIES
Profit from
continuing operations
Employee
benefits

Note

NIAA Operational funding
PMC Operational funding
Statement
Financial
Position
PMC operational of
funding
brought forward
PMC Overspend
June
30, 2021/ (Underspend)
NIAA Covid-19 grant not spent by 30 June
NIAA Operational funding depreciation offset

3
4

5

6
8
7

8

TOTAL
NON-CURRENT
Surplus/
(deficit) for theLIABILITIES
year
TOTAL
LIABILITIES
Other comprehensive
income
NET
TotalASSETS
comprehensive income for the year

$
700,206
659,672
(15,409)
(15,028)
2021
1,329,441
$
97,257
15,000
3,561
1,121,964
2,957
75
687
13,943
1,135,982
(112,920)

2019
$
681,074
655,282
21,402
2020
1,357,758
$
7,278
15,000
6,935
336,601
512
1,620
13,966
1,737
350,567-

6,542
49,109
1,335,983
49,109
(986,871)
1,185,091
(182,884)
(73,173)
(33,531)
(25,695)
90,122
(19,527)
79,143
(16,708)
796,209
(10,498)
965,474
17,856

33,082
21,942
1,390,840
21,942
(1,018,521)
372,509
(182,665)

4,952
43,319

(29,361)
39,986

4,952
43,319

(29,361)
39,986

1,008,793-

309,265-

4,952
176,298

(29,361)
63,244

(48,744)
(44,715)
(27,252)
50,358
(25,713)
75,564
(16,496)
143,357
(36,487)
269,279
(19,608)

The Company has initially applied AASB 16 using the cumulative effect method and has not restated comparatives. The
EQUITY
comparatives
have been prepared using AASB 117 and related interpretations.
Retained earnings
176,298
63,244
TOTAL EQUITY

176,298

The accompanying notes form part of these financial statements.
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Central Australian Aboriginal Family Legal Unit Aboriginal Corporation

Statement of Profit or Loss and Other Comprehensive Income
For the Year Ended June 30, 2020

2020
$
700,206
659,672
(15,409)
(15,028)

681,074
655,282
21,402
-

1,329,441
97,257
15,000
3,561
2,957
687
(112,920)

1,357,758
7,278
15,000
6,935
512
1,620
1,737
-

6,542

33,082

1,335,983
(986,871)
(182,884)
(73,173)
(33,531)
(25,695)
(19,527)
(16,708)
(10,498)
17,856

1,390,840
(1,018,521)
(182,665)
(48,744)
(44,715)
(27,252)
(25,713)
(16,496)
(36,487)
(19,608)

Profit from continuing operations

4,952

(29,361)

Surplus/ (deficit) for the year

4,952

(29,361)

-

-

4,952

(29,361)

Central Australian Aboriginal Family Legal Unit
NIAA Operational funding
PMC Operational funding
Statement
Changes
in Equity
PMC operational of
funding
brought forward
PMCthe
Overspend
/ (Underspend)
For
Year Ended
June 30, 2021
NIAA Covid-19 grant not spent by 30 June
NIAA Operational funding depreciation offset
2021
Total PMC funding
Other grants
Legal Practitioners Fidelity Fund Grant
1 July 2020
Reimbursement of 2018/19 FVPLS Expenses
Surplus / (Deficit) for the year
Other revenue from ordinary activities
Balance
Interest at 30 June 2021
Insurance claims received
2020
Other income not spent by 30 June
Total other income
Total income
1 July 2019
Employee expenses
Surplus / (Deficit) for the year
Premises expenses
Balance
at 30 June 2020
Office expenses

Note

2019

Total
$
63,244
113,054
176,298

Total
$
58,292
4,952
63,244

Travel and entertainment
Motor vehicle expenses
Other staffing expenses
Depreciation
Board, client and community expenses
Accrued employee expenses

Other comprehensive income
Total comprehensive income for the year

$

The Company has initially applied AASB 16 using the cumulative effect method and has not restated comparatives. The
comparatives have been prepared using AASB 117 and related interpretations.

The accompanying notes form part of these financial statements.
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Central Australian Aboriginal Family Legal Unit Aboriginal Corporation

Statement of Profit or Loss and Other Comprehensive Income
For the Year Ended June 30, 2020

2020

Central Australian Aboriginal Family Legal Unit

Note

Total PMC funding
Other grants
CASH FLOWS FROM OPERATING ACTIVITIES:
Legal Practitioners Fidelity Fund Grant
Other receipts
Reimbursement of 2018/19 FVPLS Expenses
NIAA grant receipts
Other revenue from ordinary activities
Interest Received
Interest
Payment to suppliers and employees
Insurance claims received
Net cash provided by (used in) operating activities
Other income not spent by 30 June

Note

2019

$
700,206
659,672
(15,409)
(15,028)
2021
1,329,441
$
97,257
15,000
77,049
3,561
2,197,698
2,957
326
687
(1,439,846)
835,227
(112,920)

681,074
655,282
21,402
2020
1,357,758
$
7,278
15,000
125,725
6,935
700,206
512
687
1,620
(1,466,842)
1,737
(640,224)-

6,542

33,082

1,335,983
(49,864)
(986,871)
(49,864)
(182,884)

1,390,840
(3,884)
(1,018,521)
(3,884)
(182,665)

(73,173)
(33,531)
(25,695)
(19,527)
785,363
(16,708)
336,601
(10,498)
1,121,964
17,856

(48,744)
(44,715)
(27,252)
(25,713)
(644,108)
(16,496)
980,709
(36,487)
336,601
(19,608)

Profit from continuing operations

4,952

(29,361)

Surplus/ (deficit) for the year

4,952

(29,361)

-

-

4,952

(29,361)

NIAA Operational funding
PMC Operational funding
Statement
Cash
Flows
PMC operational of
funding
brought
forward
PMCthe
Overspend
/ (Underspend)
For
Year Ended
June 30, 2021
NIAA Covid-19 grant not spent by 30 June
NIAA Operational funding depreciation offset

Total other income
CASH FLOWS FROM INVESTING ACTIVITIES:
Total income
Payment for property, plant and equipment
Employee expenses
Net cash used by investing activities
Premises expenses
Office expenses
Travel and entertainment
CASH FLOWS FROM FINANCING ACTIVITIES:
Motor vehicle expenses
Other staffing expenses
Net increase (decrease) in cash and cash equivalents held
Depreciation
Cash and cash equivalents at beginning of year
Board, client and community expenses
Cash and cash equivalents at end of financial year
Accrued employee expenses

9

3

Other comprehensive income
Total comprehensive income for the year

$

The Company has initially applied AASB 16 using the cumulative effect method and has not restated comparatives. The
comparatives have been prepared using AASB 117 and related interpretations.

The accompanying notes form part of these financial statements.
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Central Australian Aboriginal Family Legal Unit

Notes to the Financial Statements
For the Year Ended June 30, 2021

The financial report covers Central Australian Aboriginal Family Legal Unit Aboriginal Corporation as an individual entity.
Central Australian Aboriginal Family Legal Unit Aboriginal Corporation is a not-for-profit Company.
The functional and presentation currency of Central Australian Aboriginal Family Legal Unit Aboriginal Corporation is
Australian dollars.
1

Change in Accounting Policy
Revenue from Contracts with Customers - Adoption of AASB 15
The Company has adopted AASB 15 Revenue from Contracts with Customers for the first time in the current year with
a date of initial application of 1 July 2020.
Leases - Adoption of AASB 16
The Company has adopted AASB 16 Leases using the modified retrospective (cumulative catch-up) method from 1 July
2020 and therefore the comparative information for the year ended June 30, 2020 has not been restated and has been
prepared in accordance with AASB 117 Leases and associated Accounting Interpretations.

2

Summary of Significant Accounting Policies
(a)

Basis of Preparation
The financial statements are general purpose financial statements that have been prepared in accordance with
Australian Accounting Standards - Reduced Disclosure Requirements and the Corporations (Aboriginal and
Torres Strait Islanders) Act 2006, with the exception of:
AASB1242: Related Party Disclosures
Material accounting policies adopted in the preparation of these financial statements are presented below and
have been consistently applied unless otherwise stated.
The financial statements have been prepared on an accruals basis and are based on historical costs modified,
where applicable, by the measurement at fair value of selected non-current assets, financial assets and financial
liabilities.

(b)

Property, Plant and Equipment
Classes of property, plant and equipment are measured using the cost model as specified below.
Where the cost model is used, the asset is carried at its cost less any accumulated depreciation and any
impairment losses. Costs include purchase price, other directly attributable costs and the initial estimate of costs
of dismantling and restoring the asset, where applicable.
Depreciation
The depreciable amount of all property, plant and equipment, except for freehold land is depreciated on a
straight-line method from the date that management determine that the asset is available for use.
Assets held under a finance lease and leasehold improvements are depreciated over the shorter of the term of
the lease and the assets useful life.
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Central Australian Aboriginal Family Legal Unit

Notes to the Financial Statements
For the Year Ended June 30, 2021

2

Summary of Significant Accounting Policies
(c)

Cash and cash equivalents
Cash and cash equivalents comprises cash on hand and demand deposits which are readily convertible to
known amounts of cash and which are subject to an insignificant risk of change in value.

(d)

Employee benefits
Provision is made for the Company's liability for employee benefits arising from services rendered by employees
to the end of the reporting period. Employee benefits that are expected to be settled within one year have been
measured at the amounts expected to be paid when the liability is settled.

(e)

Income Tax
No provision for income tax has been raised in these accounts.

(f)

Revenue and other income
Revenue is recognised when the amount of the revenue can be measured reliably, it is probable that economic
benefits associated with the transaction will flow to the entity and specific criteria relating to the type of revenue
as noted below, has been satisfied.
Revenue is measured at the fair value of the consideration received or receivable and is presented net of
returns, discounts and rebates.
All revenue is stated net of the amount of goods and services tax (GST).
Grant revenue
Government grants are recognised at fair value where there is reasonable assurance that the grant will be
received, and all grant conditions will be met. Grants relating to expense items are recognised as income over
the periods necessary to match the grant to the costs they are compensating. Grants relating to assets are
credited to deferred income at fair value and are credited to income over the expected useful life of the asset on
a straight-line basis.
Other income
Other income is recognised on an accruals basis when the Company is entitled to it.

(g)

Goods and Services Tax (GST)
Revenue, expenses and assets are recognised net of the amount of goods and services tax (GST), except
where the amount of GST incurred is not recoverable from the Australian Taxation Office (ATO).
Receivables and payable are stated inclusive of GST.
The net amount of GST recoverable from, or payable to, the ATO is included as part of receivables or payables
in the statement of financial position.
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Central Australian Aboriginal Family Legal Unit

Notes to the Financial Statements
For the Year Ended June 30, 2021

(h)

2021

2020

$

$

Economic dependence
Central Australian Aboriginal Family Legal Unit Aboriginal Corporation is dependent on the National Indigenous
Australians Agency (NIAA) for the majority of its revenue used to operate the business. At the date of this report
the directors have no reason to believe the National Indigenous Australians Agency (NIAA) will not continue to
support Central Australian Aboriginal Family Legal Unit Aboriginal Corporation.

3

4

5

Cash and cash equivalents

2021

2020

$

$

Cash on hand
Cash at bank

915
1,121,049

524
336,077

Total cash and cash equivalents

1,121,964

336,601

CURRENT
Other receivables

75

-

Total current trade and other receivables

75

-

6,936
(6,936)

6,936
(6,936)

67,919
(66,187)

67,228
(63,880)

1,732

3,348

195,661
(164,365)

159,550
(159,550)

31,296

-

191,785
(175,705)

180,231
(161,638)

16,080

18,593

104,146
(104,146)

104,146
(104,146)

-

-

49,109

21,942

Trade and other receivables

Property, plant and equipment
Plant and equipment
At cost
Accumulated depreciation
Furniture, fixture and fittings
At cost
Accumulated depreciation
Total furniture, fixture and fittings
Motor vehicles
At cost
Accumulated depreciation
Total motor vehicles
Office equipment
At cost
Accumulated depreciation
Total office equipment
Shop Fittings
At cost
Accumulated depreciation
Total fittings
Total property, plant and equipment
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Central Australian Aboriginal Family Legal Unit

Notes to the Financial Statements
For the Year Ended June 30, 2021

6

7

Trade and other payables

2020

$

$

CURRENT
Unsecured liabilities
Trade payables
Other payables

2,574
87,548

3,125
47,233

Total trade and other payables

90,122

50,358

Other liabilities

Unexpended grants
Grants received in advance

8

2021

Employee Benefits

2021

2020

$
64,085
732,124

$

796,209

143,357

143,357

2021

2020

$

$

CURRENT
Provision for annual leave

79,143

75,564

43,319

39,986

NON-CURRENT
Long service leave
9

Cash Flow Information
(a)

Reconciliation of result for the year to cashflows from operating activities
Reconciliation of net income to net cash provided by operating activities:

Surplus for the year
Cash flows excluded from profit attributable to operating activities
Non-cash flows in profit:
- depreciation
- net (loss) on disposal of property, plant and equipment
Changes in assets and liabilities:
- (increase)/decrease in trade and other receivables
- (increase)/decrease in other assets
- increase/(decrease) in trade and other payables
- increase/(decrease) in provisions
- increase/(decrease) in income in advance
Cashflow from operations
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2021
$
106,836

2020
$
4,951

21,921
776

16,708
-

(75)
23
39,764
6,912
659,070

6,951
(13,966)
(149,950)
11,397
(516,315)

835,227

(640,224)

9
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Central Australian Aboriginal Family Legal Unit Aboriginal
Corporation

Independent Audit Report to the members of Central
Australian Aboriginal Family Legal Unit Aboriginal
Corporation
Report on the Audit of the Financial Report
Opinion
We have audited the financial report of Central Australian Aboriginal Family Legal Unit
Aboriginal Corporation (the Corporation), which comprises the statement of financial position
as at June 30, 2021, the statement of profit or loss and other comprehensive income, the
Central
Australian
Aboriginal
FamilyofLegal
Unitfor
Aboriginal
statement
of changes
in equity
and the statement
cash flows
the year then ended, and
notesCorporation
to the financial statements, including a summary of significant accounting policies, and
the directors' declaration.
In our opinion, the accompanying financial report of the Corporation is in accordance with
Independent
Audit
Report
to the Act
members
of Central
the Corporations
(Aboriginal
and Torres
Strait Islanders)
2006, including:

Australian Aboriginal Family Legal Unit Aboriginal
(a) giving a true and fair view of the Corporation’s financial position as at 30 June
Corporation
2021 and of its performance for the year ended on that date; and

Report
the Audit Committee
of the Financial
Report
(b) theonGoverning
and the
Corporation have complied with the obligations

imposed by the Act and the regulations and the rules of the Corporation;

Opinion

(c) the income statement and balance sheet are based on proper accounts and

records
are in
with those
accounts
and records;
We
have and
audited
theagreement
financial report
of Central
Australian
Aboriginal Family Legal Unit
Aboriginal
Corporation
(theisCorporation),
which
the statement
of financial
(d) the financial
report
in accordance
withcomprises
the Corporations
(Aboriginal
and position
Torres
as at June 30, 2020, the statement of profit or loss and other comprehensive income, the
Strait Islanders) Act 2006;
statement of changes in equity and the statement of cash flows for the year then ended, and
notes
to the
financial statements,
including
a summary
of significant
accounting
and
(e) all
information,
explanations
and assistance
necessary
to conduct
the policies,
audit have
the
directors'
declaration.
been
given,;
and,
Corporation
has kept financial
records
andCorporation
registers as
by the
In (f)
ourthe
opinion,
the accompanying
financial report
of the
is inrequired
accordance
with
Corporations
Strait Islanders)
Islanders)Act
Act2006,
2006.including:
the
Corporations(Aboriginal
(Aboriginaland
and Torres
Torres Strait
Basis for Opinion
(a) giving a true and fair view of the Corporation’s financial position as at 30 June
2020 and of its performance for the year ended on that date; and
We conducted our audit in accordance with Australian Auditing Standards. Our
responsibilities
under
those standards
further
described have
in thecomplied
Auditor'swith
Responsibilities
(b) the
Governing
Committeeare
and
the Corporation
the obligations
for the Audit
of
the
Financial
Report
section
of
our
report.
We
are
independent
of the
imposed by the Act and the regulations and the rules of the Corporation;
Corporation in accordance with the auditor independence requirements of the Corporations
(Aboriginal (c)
andthe
Torres
Strait
Islanders)
Act 200sheet
and are
the based
ethicalonrequirements
of the
income
statement
and balance
proper accounts
and
Accounting records
Professional
Ethical Standards
110 Code of Ethics for
and areand
in agreement
with those Board's
accounts APES
and records;
Professional Accountants (the Code) that are relevant to our audit of the financial report in
Australia. We
also fulfilled
our
other ethicalwith
responsibilities
in accordance
with
the
(d) have
the financial
report is
in accordance
the Corporations
(Aboriginal and
Torres
Code.
Strait Islanders) Act 2006;
We confirm (e)
thatallthe
independence
declaration
required bynecessary
the Corporations
(Aboriginal
and
information,
explanations
and assistance
to conduct
the audit have
Torres Straitbeen
Islanders)
given,; Act
and,2006, which has been given to the directors of the Corporation,
would be in the same terms if given to the directors as at the time of this auditor's report.
(f) the Corporation has kept financial records and registers as required by 11
the
Corporations (Aboriginal and Torres Strait Islanders) Act 2006.
Basis for Opinion
We conducted our audit in accordance with Australian Auditing Standards. Our
responsibilities under those standards are further described in the Auditor's Responsibilities
for the Audit of the Financial Report section of our report. We are independent of the
accordanceFamily
with the
auditor
independence
requirements
of the Corporations
32 – Central Corporation
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We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion
Emphasis of Matter
We draw your attention to note 1 which outlines the Corporations reliance on the National Indigenous Australians Agency
(NIAA). At this stage there is no indication that the NIAA will cease to support to Corporation.
Responsibilities of Directors for the Financial Report
The directors of the Corporation are responsible for the preparation of the financial report that gives a true and fair view in
accordance with Australian Accounting Standards and the Corporations (Aboriginal and Torres Strait Islanders) Act 2006
and for such internal control as the directors determine is necessary to enable the preparation of the financial report that
gives a true and fair view and is free from material misstatement, whether due to fraud or error.
In preparing the financial report, the directors are responsible for assessing the the Corporation’s ability to continue as a
going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting
unless the directors either intend to liquidate the Corporation or to cease operations, or have no realistic alternative but to do
so.
Auditor's Responsibilities for the Audit of the Financial Report
Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable
assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with Australian
Auditing Standards will always detect a material misstatement when it exists. Misstatements can arise from fraud or error
and are considered material if, individually or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of the financial report.

Perks Audit Pty
Suite 7, Alice Springs Business Centre
8 Gregory Terrace
Alice Springs NT 0871

Peter Hill
Director
Registered Company Auditor
Dated this 24th day of November 2021
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Central Australian Aboriginal Family Legal Unit
For the Year Ended June 30, 2021

Disclaimer

The additional financial data presented on pages 14-16 is in accordance with the books and records of the Company which
have been subjected to the auditing procedures applied in our statutory audit of the Company for the year ended June 30,
2021. It will be appreciated that our statutory audit did not cover all details of the additional financial data. Accordingly, we
do not express an opinion on such financial data and we give no warranty of accuracy or reliability in respect of the data
provided. Neither the firm nor any member or employee of the firm undertakes responsibility in any way whatsoever to any
person (other than Central Australian Aboriginal Family Legal Unit Aboriginal Corporation) in respect of such data, including
any errors or omissions therein however caused.

Perks Audit Pty
Suite 7, Alice Springs Business Centre
8 Gregory Terrace
Alice Springs NT 0871

Peter Hill
Director
Registered Company Auditor
Dated this 24th day of November 2021
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Central Australian Aboriginal Family Legal Unit Aboriginal Corporation

Statement of Profit or Loss and Other Comprehensive Income
For the Year Ended June 30, 2020

2020
Note

2019

$
700,206
659,672
(15,409)
(15,028)

681,074
655,282
21,402
-

1,329,441
97,257
15,000
3,561
2,957
687
(112,920)

1,357,758
7,278
15,000
6,935
512
1,620
1,737
-

6,542

33,082

1,335,983
(986,871)
(182,884)
(73,173)
(33,531)
(25,695)
(19,527)
(16,708)
(10,498)
17,856

1,390,840
(1,018,521)
(182,665)
(48,744)
(44,715)
(27,252)
(25,713)
(16,496)
(36,487)
(19,608)

Profit from continuing operations

4,952

(29,361)

Surplus/ (deficit) for the year

4,952

(29,361)

-

-

4,952

(29,361)

NIAA Operational funding
PMC Operational funding
PMC operational funding brought forward
PMC Overspend / (Underspend)
NIAA Covid-19 grant not spent by 30 June
NIAA Operational funding depreciation offset
Total PMC funding
Other grants
Legal Practitioners Fidelity Fund Grant
Reimbursement of 2018/19 FVPLS Expenses
Other revenue from ordinary activities
Interest
Insurance claims received
Other income not spent by 30 June
Total other income
Total income
Employee expenses
Premises expenses
Office expenses
Travel and entertainment
Motor vehicle expenses
Other staffing expenses
Depreciation
Board, client and community expenses
Accrued employee expenses

Other comprehensive income
Total comprehensive income for the year

$

The Company has initially applied AASB 16 using the cumulative effect method and has not restated comparatives. The
comparatives have been prepared using AASB 117 and related interpretations.

The accompanying notes form part of these financial statements.
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Elliott

iolence is Everybody’
Everybody
’s Business
Domestic V
Violence
Everybody’s
CAAFLU Aboriginal Corporation
84 Hartley Street • PO BOX 2109
ALICE SPRINGS NT 0871
Ph 08 8953 6355
Free call 1800 088 884

CAAFLU Aboriginal Corporation
2/172 Patterson Street • PO BOX 201
TENNANT CREEK NT 0861
Ph 08 8962 2100
Free call 1800 068 830

Email: caaflu@caaflu.com.au
Web: www. caaflu.com.au
Follow us on:

