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I. CAAFLU SERVICE PROFILE
The Central Australian Aboriginal
Family Legal Unit Aboriginal
Corporation (CAAFLUAC)
A service for victims of family violence Family Violence Prevention Legal Service (FVPLS)

Free call 1800 088 884

Who are we and what services do we provide?
CAAFLUAC was established in 2000. Funded by the
Commonwealth National Indigenous Australian
Agency (NIAA) we are a Family Violence Prevention
Legal Service (FVPLS). We are a justice, advisory and
referral centre for Aboriginal victims of domestic
and family violence.
Located in Alice Springs and Tennant Creek we
provide services to Aboriginal women, children and
men in Alice Springs, Ntaria (Hermannsburg),
Papunya, Yuendumu, Tennant Creek and Elliott,
in accordance with our operational framework and
service delivery priorities.
Our primary focus is to provide Aboriginal victims
of family violence, including sexual abuse, with
legal advice and casework, counseling, information,
assistance, support and referral services. We provide
referral, as appropriate, to mediation, rehabilitation,
mental health and perpetrator programs.
We participate in and deliver community education,
development and prevention initiatives, and

contribute to law and policy initiatives and reform.
The priority areas of law are domestic violence
restraining orders, sexual assault, child protection,
victims of crime compensation, and family law
where the legal matter relates to family violence.
We aim to provide high quality and culturally
appropriate services, including legal advice which
draws upon Aboriginal law and custom and
Australian law, to identify possible pathways for
protection and change.
The services provided at Ntaria, Papunya,
Yuendumu and Elliott recognise and respond to the
barriers that Aboriginal people face in attempting
to access services that are located in Alice Springs.
We arrange interpreters/cultural brokers for clients
as appropriate to ensure that our clients can
participate fully and confidently in matters that
affect them, and to ensure that we properly and
fully service our clients.

Contact Details
Alice Springs Office
84 Hartley Street (PO Box 2109)
Alice Springs NT 0870
Ph: 8953 6355
1800 088 884

Tennant Creek Office
172 Patterson Street (PO Box 201)
Tennant Creek NT 0860
Ph: 8962 2100
1800 068 830
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CAAFLU Aboriginal Corporation
Free call: 1800 088 884
Email: caaflu@caaflu.com.au
Web: www. caaflu.com.au

II. CAAFLU CORPORATE STRUCTURE
The Central Australian
Aboriginal Family Legal Unit
Aboriginal Corporation Inc.
CORPORATE STRUCTURE as at 30th June 2020

BOARD OF DIRECTORS
CEO

FINANCE &
BUSINESS MANAGER

Phynea Clarke

Debbie McIntyre-Day

ALICE SPRINGS OFFICE

TENNANT CREEK OFFICE

LEGAL

LEGAL

Principal Legal Officer
Carol Smith

Legal Officer

Senior Legal Officer
Vacant since October 2019
Legal Officer
Jessica Connell
Katie McCarthy
Lizzie Storor
CLIENT SERVICE
OFFICER

ADMINISTRATION

Client Service Officer
Mathew Adams
Shirley Erlandson
Elaine Wills

Receptionist /
Administration
Rhieanna Fisher

ADMINISTRATION

CLIENT SERVICE
OFFICER

Receptionist/
Client Service Officer
Client Service Officer
Regina Rankine
Sabrina Barnes (Mat Leave)
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III. CHAIRPERSON’S & CEO’S REPORT
Joyce Taylor · Chairperson · 2019/2020
Phynea Clarke · CEO · 2019/2020
CAAFLU COVID19 RESPONSE

It is our pleasure to present this report to community
members and stakeholders of CAAFLU Aboriginal
Corporation. CAAFLU has now stood proudly this
twentieth year anniversary as consistent front line
service providers delivering necessary legal and social
support to victims of domestic and family violence
and sexual assault. CAAFLU has not retreated from
the demands of this work and in this space but rather
appreciated the challenges and changes.
Looking back over the last 12 months our community
and staff at CAAFLU have been faced with new and
very different challenges this past year. To honour our
mission statement, our elected representatives of our
current Board have been essential in developing the
service on a path that continues to deliver high quality
legal service for victims of violence in an efficient,
sensitive, culturally appropriate manner.

What a year it has been with COVID-19!! In Central
Australia and in the NT we have been extremely
fortunate to have avoided the potential effects that
this virus could have brought to our small and remote
communities and families. Although our service
was required to work within a COVID-19 lockdown
response for a short period, we managed to maintain
effective communication with clients and stakeholders.
CAAFLU’s response minimised the impact on clients
by ensuring that we maintained consistent presence
even though we worked reduced hours of operation
and rostered staffing. Although remote travel was
restricted due to the bio-security border implications,
the off-site working arrangements were short- lived
and staff were able to return to normal employment
operations on 6 July 2020.
Our COVID-19 policy evolved according to the NT
Government directions and now is in its final phases
enabling interstate travel with less restriction upon
return to employment and our communities.

Special recognition to each member namely:
Chairperson – Joyce Taylor
Vice Chairperson – Pat Braun
Treasurer- Faith White
Public Officer – Robyn Nardoo
Congratulations to our Treasurer, Faith White on
successfully completing her Bachelor of Social
Work this past year at Deakin University – a huge
commitment and a wonderful achievement!
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III. CHAIRPERSON’S & CEO’S REPORT
FUNDING

INTERNAL AND EXTERNAL REFORMS

CAAFLU were successful in securing funding for
the next three years (3) via the National Indigenous
Australian Agency (NIAA), including for the first
time in a decade, a fully funded Community Legal
Education (CLE) position, internally filled by staff
members Katie McCarthy, Legal Practitioner and
Indigenous Client Services Officer Rhieanna Fisher.

We are currently conducting, thanks to the gracious
pro bono support of King & Wood Mallesons legal
service, an internal review of our Policy and Procedure
manual which now hopes to reflect the legislative
reforms of information sharing, confidentiality
consideration, and responses to unprecedented events
such as COVID-19 and/or natural disasters.
Additionally, CAAFLU continues to proudly partner
with Ashurst Pro Bono who have provided outstanding
legal research assistance and cross-jurisdictional
reports on subjects close to our hearts, namely
submissions on the NT Domestic and Family Violence
Act and in particular our response to the necessary
introduction of NT Police Interview Guidelines/Reforms
for Sexual Violence Victims.

Our outreach communities, as well as Alice Springs
and Tennant Creek will now benefit from a funded
community education service which will focus on
meeting cultural expectations and community demand.
Further, Federal funds were distributed this financial
year by the Department of Attorney-General and
Justice, NT Government. These funds are being
utilised to upgrade our video conference facilities for
the Alice Springs and Tennant Creek offices including
to have the ability to offer links to the various court
as required. This decision was made considering the
COVID-19 response and the need to think creatively
about client contact and how this can be delivered
when face to face is impossible.

We are pleased that this reform has now been taken up
by the NT Government as part of their Sexual Violence
Reduction Framework by way of a specific priority item.
CAAFLU also partnered with other local legal and
support services on the NT Law Society funded
project “Justice Too Far” which aimed to address the
Barkly region needs and update the previous findings
reached 10 years ago.

SHARE THE DIGNITY
Share the Dignity is a charity that:
“works to make a real, on the ground difference in
the lives of those experiencing homelessness, fleeing
domestic violence, or doing it tough. We distribute
period products to those in need and work to end
period poverty here in Australia. When someone is
doing it tough, the last thing on their mind should be
dealing with their period”
Please visit www.sharethedignity.org.au
CAAFLU clients have benefited directly from the
provision of the collections of this charity and for the
past one year, victims have left our office knowing that
there are Australians who care enough to donate to
their individual plight.
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III. CHAIRPERSON’S & CEO’S REPORT
LOCAL ACKNOWLEDGMENTS AND
CELEBRATIONS
CAAFLU Staff attended the Kungas Stopping Violence
5th year Birthday Celebration on 11 February 2020 and
we acknowledge the continued efforts of this service
in providing a prisoner through care program for
our sisters who have been incarcerated for a violent
offence.

NEW PARTNERSHIPS
Exciting that CAAFLU has developed and finalised the
Memorandums of Understanding with:
1. Drug Alcohol and Substance Abuse Service (DASA)
to partner on delivery of community legal education
and client advice within the Alternate to Custody
program; and
2. C
 entral Australian Aboriginal Congress where we
provide a Health and Justice Partnership from two
primary locations, The Gap Clinic and Alukura (the
Women’s Health Service Aboriginal Women-only).

STAFF
CAAFLU were fortunate to recruit new staff for our
Tennant Creek office, namely two enthusiastic legal
practitioners, Elisabeth Storer and Jessica Connell.
Welcome and thank you!
We also acknowledge and celebrate the 10 year
anniversary of employment for Shirley Erlandson as
one of our Client Service Officers.

IN CLOSING …
Despite the challenges, there is hope and we are
pleased to report that CAAFLU remains in a strong and
secure position.
Lastly, I would like to take this opportunity to thank the
Directors for their voluntary knowledge, input shared
and dedication over the past difficult 12 months
our staff and our countrymen of Central Australia
and Barkly region. We hope and trust that 2021 and
onwards brings wonderful new adventures and the
capacity to enjoy a 21st celebration for CAAFLU in the
New Year!!

We look forward to redefining domestic violence
engagement by Aboriginal service delivery for
Aboriginal clients. Another step towards selfdetermination and closing the gaps!

FAMILY VIOLENCE PREVENTION
LEGAL SERVICE SECRETARIAT
It was good to see the sharing of information between
our National Secretariat and forum members of the
Family Violence Prevention Legal Unit’s (FVPLS), all
local organisations whether it was updates with health,
legal working from home policy and procedures and
the amount of Zoom meetings working collaboratively.
Since the start of the pandemic – our hearts go out to
all those experiences long term lock down in Victoria
and elsewhere around the world.
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IV. PRINCIPAL LEGAL OFFICER’S REPORT
Carol Smith · PLO · 2019/2020
Throughout this
financial year,
CAAFLU has
continued to
provide culturally
appropriate
legal services
and assistance to
Aboriginal victims
of domestic and
family violence and
sexual assault on
matters including
domestic violence
restraining
orders, family law, child protection, victims of crime
compensation and housing in the Central Australia and
the Barkly regions.

STAFFING
As always, the legal team has seen some staff turnover
during this financial year. Our Principal Legal Officer,
Kim Raine resigned in October 2019. I commenced as
the Principal Legal Officer (PLO) upon Kim’s departure.

I would like to take the opportunity to thank Kim for all
her hard work and support during her time as PLO.
In September 2019 and January 2020, we bid farewell
to both our Tennant Creek Legal Officer’s, Sarah
Pickle and Anna Potter. In March 2020, we welcomed
Elisabeth (Lizzie) Storor and Jessica Connell, Legal
Officers for our Tennant Creek office. Unfortunately,
due to COVID-19, Lizzie and Jessica were not able to
relocate to Tennant Creek but provided legal advice,
assistance & representation to the Barkly region from
the Alice Springs office. Both have received training
and induction in our Alice Springs Office during the
first few months of their employment and have now
relocated to Tennant Creek. CAAFLU is excited to
once again have two permanent lawyers based in our
Tennant Creek office. As Lizzie is still within their first
year of practise, she will require close supervision and
I will travel to Tennant Creek on a monthly basis to
provide that supervision and both lawyers also will
have the opportunity to spend 1 week, biannually,
in the Alice Springs office. This provides our Tennant
Creek lawyers with the opportunity to interact with
other lawyers and staff at head office, contact with
other practitioners in the legal fraternity, networking
and also engaging in personal pursuits or events.
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IV. PRINCIPAL LEGAL OFFICER’S REPORT
Unfortunately, due to staffing issues in the Tennant
Creek office and then COVID-19, visits to Elliott, Ali
Curung and Mangkarta were not undertaken during
this financial year.
In addition to providing high-quality, culturally-safe
legal advice, representation, information, support and
referrals to our clients across all areas of law related to
domestic and family violence, the legal team were also
involved in the following:

COMMUNITY ENGAGEMENT
During this financial year, before COVID struck, our
lawyers attended a number of meetings, workshops
and community events to expand our profile, build new
relationships, strengthen existing relationships, to share
our clients’ experiences, to advocate for issues affecting
our clients and to increase awareness of domestic and
family violence in the Indigenous context.
• 2 lawyers attended the National Indigenous Legal
Conference in Darwin;
• 3 Lawyers attended the NT Women Lawyers
Association event. Guest speakers were Chief Judge
Elizabeth Morris and Judge Meredith Huntingford;
• Our PLO attended the Combined Aboriginal
Organisations meeting on COVID-19;
• We continued to actively participate in a wide range
of networks, committees and stakeholder reference
groups discussing issues affecting our clients;
• Our Lawyers, together with Client Services Officers,
continued to make regular trips to some of our target
communities to attend court, see new and existing
clients and to build and maintain relationships with
community stakeholders. This was until restricted
access to remote communities was enforced under
the Commonwealth’s Biosecurity Act;
• Our CEO and Senior Lawyer attended the Coles
“Connecting the Community” event.

PROFESSIONAL DEVELOPMENT
All of our Lawyers met their annual requirement for
continuing professional development and successfully
submitted their certificates by 31 March 2020. In
addition to this, our lawyers attended the following
professional development activies:
• One of our Lawyers attended the Advocacy
Workshop in Darwin, hosted by the NT Law Society;
• Our Senior Lawyer attended the National Association
of Community Legal Centres (NACLC) Conference in
Brisbane;
• One of our Lawyers completed Cross Cultural
Training, First Aid Training and 4WD training;
• One Lawyer attended the ACOSS Conference in
Canberra;
• Three of our Lawyers attended the Blurred Borders
Training on domestic violence and child protection.

LAW/POLICY REFORM & ADVOCACY
During this reporting period, our legal team also
participated in a number of law reform, policy reform
and advocacy activities around systemic issues
affecting our clients.
• Our CEO and I met with the new Domestic Violence
Registrar of the Alice Springs Local Court to discuss the
new Domestic Violence Specialist Court process and how
to better support victims through the court process;
• Our previous PLO and I attended a number of
workshops and meetings with the Domestic Violence
Specialist Approach, Project Reference Group, now
the Specialist Approach to Domestic and Family
Violence Operational Working Group;
• We prepared the following submissions:
o D
 raft Northern Territory Domestic, Family
and Sexual Violence Workforce and Sector
Development Plan 2020-2028;
o A
 ustralian Human Rights Commission Issues Paper
titled ‘An Australian Conversation on Human
Rights’;
o N
 orthern Territory Sexual Violence Prevention and
Response Framework Discussion Paper;
o I nquiry Into Homelessness in Australia, focusing on
the Central Australia and Barkly regions;
o J ustice Legislation Amendment (Domestic and
Family Violence) Bill 2019;
o S exual Offences (Evidence and Procedure)
Amendment Bill 2019.
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IV. PRINCIPAL LEGAL OFFICER’S REPORT
• Our CEO and Senior Lawyer attended Closing the Gap
Community Consultations;
• We signed a Memorandum of Understanding with
the Central Australian Aboriginal Congress (CAAC) to
provide weekly legal clinics at 2 of their health clinic
locations;
• Our CEO and PLO attended the Alternative to Custody
Stakeholder Forum.

EARLY INTERVENTION/PREVENTION
ACTIVITIES
During this reporting period, we designed and
delivered a number of community legal education
(“CLE”) and other events aimed at early intervention
and prevention.
We delivered CLE to the following groups:
• Alternative to Custody group, consisting of Aboriginal
female prisoners;
• Remote Health workers– presentation on Domestic
and Family Violence;
• Central Australian Aboriginal Congress, Gap Road;
• Central Australian Aboriginal Congress, Social and
Emotional Wellbeing;
• Central Australian Aboriginal Congress, Alukura Clinic;
• Desert Knowledge Precinct, Bachelor Campus.

CHALLENGES
During this financial year, CLASS has been our data
recording system. We continue to experience challenges
in not being able to generate relevant reports or
accurately keep track of our data. Although our data
goes directly to our funding body, the inability to
produce our own accurate reports is problematic in
that it can be difficult to monitor caseloads for each
lawyer, to monitor client numbers in each community,
to generally assess our numbers and see where we
might need to invest further resources and to advocate
for our work. It also makes it extremely difficult for us
to comment on the reliability of the data that CLASS is
producing to government. We have raised these issues
with our funding body on a number of occasions.
Otherwise, the legal team is looking forward to another
busy and productive year, providing critical frontline
services, early intervention and prevention and
advocacy for those affected by domestic and family
violence and sexual assault in the Central Australia and
Barkly regions.

CASEWORK
Whilst our legal team continued to provide high quality
legal services across the board, some of our notable
successes during this reporting period have included:
• On a number of occasions, successfully advocating for
Domestic Violence Restraining Orders (“DVOs”) to run
for five years instead of the usual 12 months to give our
clients stability and peace of mind and to avoid them
having to retell their stories every 12 months;
• On a number of occasions, successfully advocating
for final orders to be made in DVO matters where
Defendants had not yet been served with copies of the
Applications (pursuant to section 32 of the Domestic
and Family Violence Act).
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V. THE BARKLY REGION
Tennant Creek
Tennant Creek is located approximately 500km north
of Alice Springs and has a population of approximately
3,000 people. Tennant Creek is currently serviced by
two full time legal practitioners and an Administration/
Client Service Officer who will be working in the
Tennant Creek Office from July. With changes in staff
followed by the Covid-19 restrictions there were a
few months where we were unable to see clients in
person, but took instructions and provided advice
over the phone. As the restrictions eased, CAAFLU staff
made two trips to Tennant Creek in June. On these
trips we took the opportunity to meet with various
stakeholders, including Aboriginal interpreter Service,
NT Ombudsman, Territory Families, SARC, Tennant
Creek Hospital Social Workers, ADSCA and Tennant
Creek Women’s Shelter. In the past our Tennant Creek
staff have worked closely with these stakeholders
and organisations, as well as NT Police, Anyinginyi,
BRADAAG and the other legal services in Tennant Creek
to deliver legal services, warm referrals and community
legal education.

At the beginning of the year the Access to Justice in the
Barkly Report was released and as a result of this report
there has been a working group set up, namely the
Access to Justice in the Barkly Implementation Group,
which CAAFLU is a part of. CAAFLU staff continue to
participate in the Barkly NGO Sector Meetings, the
Barkly Region Accommodation Action Group and
the Domestic, Family & Sexual Violence Reduction
Framework Local Reference Group Meetings.

11 – Central Australian Aboriginal Family Legal Unit – Annual Report 2019-2020

V. THE BARKLY REGION ACTIVITIES
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V. THE BARKLY REGION
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V. THE BARKLY REGION
Access to Justice in the Barkly

How can legal and other services help?

There are 4 legal services with very few staff. They can’t help people with ALL legal problems or visit all communities.
Health Justice Partnerships (HJPs) work well in other places. Le g a l a n d h e a l t h s e r v i c e s w o r k i n g
t o g e t h e r t o g e t p e o p l e t h e h e l p t h e y n e e d w i t h the law.
Some Barkly health services already wor k to ma ke just i ce bette r . The y h elp peopl e w ith and
s p eak up about bi g p rob lem s th at cause legal problems like housing, mental health,drugs and
alcohol & more.

Organisations like Saltbush, Relationships Australia, CatholicCare and BRADAAG and others are
good places to work with legal services to help people learn about their rights.
____________________________________________________________________________________________
Access to Justice in the Barkly, Fiona Allison & Chris Cunneen (2020). Factsheet #1 Overview. P a g e | 3
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VI. CENTRAL AUSTRALIA COMMUNITIES
Yuendumu and Papunya
We have 19 clients in Yuendumu (29 matters) and 9
clients in Papunya (19 matters). Our lawyer and client
service officer provided outreach to Yuendumu and
Papunya in July, August and October in 2019.
Over the months of January and February 2020, we did
not physically service Yuendumu and Papunya due to
sensitivity of the communities following the death of
Kummanjayi Walker in Yuendumu in late 2019. We were
able to provide legal advice and casework to new and
existing client via telephone, and face-to-face to clients
who travelled to Alice Springs.
The emergence of COVID-19 from around March 2020,
and the resultant closure of remote communities to
non-residents and non-essential services, prevented
CAAFLU from meeting with clients residing in these
remote areas during the period March to June 2020.
Feedback we received from services during this time
was that there was a decrease in domestic violence
reported. However, we received referrals for domestic
violence related matters in this time, and reports that
people were taking back roads, not controlled by police,
to travel between communities, which raised concerns
for the safety of our client’s both in terms of health and
safety from violence.
We provided services to some of our clients by
telephone and touched base with local police and other
service providers including Womens Safety Service of
Central Australia (WoSSCA), the Regional Councils and
Health Clinics.
When the remote communities in Central Australia
opened to non-residents and non-essential services
on 16 June 2020, many residents travelled into Alice
Springs, and we saw an uptake of clients contacting
CAAFLU and dropping into the CAAFLU office in Alice
Springs for updates in relation to their matters.
Work conducted over this period included the legal
advice and casework in the following areas: applying
for and monitoring domestic violence orders, informing
clients of outcomes in offender’s criminal proceedings,
making submissions to the parole board in response
to offenders applications for parole, victims of crime
compensation applications and casework, a complaint
to police, client support including support letters,
assisting clients with housing applications, and referrals
mostly to WoSSCA, Congress, and counselling services.
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Yuendumu

Papunya

Central Australian Aboriginal Family Legal Unit – Annual Report 2019-2020 – 16

VI. CENTRAL AUSTRALIA COMMUNITIES
HERMANNSBURG – Ntaria
Hermannsburg continues to be a CAAFLU outreach
clinic and we have currently 16 clients, each with
multiple issues arising out of family and domestic
violence, compensation claims, housing assistance and
ongoing case management.
This region has been consistent in the case referrals
and the community and its families maintain a strong
historical connection and relationship with CAAFLU.
The legal team together with Client Services Officers
travel monthly so as to engage with clients and
stakeholders on court and non-court weeks, and during
those visits, we engage with service providers such as
the Women’s Shelter, the MacDonnell Regional Council,
the local police and the health clinics.
Each visit is different posing new challenges, whether
environmental or by way of cultural considerations. This
year we have been faced with the Covid19 virus crisis
which generated unique and unforeseen challenges
for CAAFLU staff and importantly the many clients and
families of the Ntaria community.

Coming to the close of the year, as the community now
moves towards a place of understanding about the virus
and our preparedness for the impact has improved,
CAAFLU has begun to see an increase in contact and
communication with our existing clients and new clients
which we trust will significantly increase in the coming
12 months, post virus.
CAAFLU remains respectful of community need
and demand and we work around the community
requirements. As we come into our 21st year of
operation, this model of practice continues to serve our
remote client base well and reinforces our respect for
the Traditional Owners of the land and the Elders who
accept our entry.
Senior Legal Officer
Kim Raine

The concerns for virus spread and the unknown
impact on a fragile and vulnerable community with
service accessibility and health support limitations saw
biosecurity closures between communities creating
client and legal matter dilemmas such as:
1.

Isolation and inability to engage in remote
community visits and face to face consultations;
2. Community fear regarding the virus and its
implications;
3. The likely increase of unreported violence and the
impact on families;
4. A significantly decline in client intake ; and
5. A slowing of matters particularly in relation to
compensation claims where clients were unable
to progress their often long standing claims as
they were unable to engage in conferencing for
specialist appointments face to face or come in
for video conference options due to community
closures.
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VI. CENTRAL AUSTRALIA COMMUNITIES
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VII. FINANCE MANAGER’S REPORT
Debbie McIntyre-Day · FM · 2019/2020
What a difference a global pandemic makes … its effect can even be seen in
CAAFLU’s Financial Reports for 2019/20!
Due to NT Government Covid-19 restrictions, CAAFLU was unable to assist clients
with our usual face-to-face service from March 2020. However, CAAFLU still
maintained focus on the clients with the frontline staff, Client Service Officers and
Lawyers, expenses totalling 49% of our overall spending for the financial year.
Our Board and Client expenses dropped significantly as CAAFLU limited face-toface contact due to concerns for the health of clients, Board Members, staff and
the community. Transport and travel costs were also down with NT Government
bio-security borders restricting our visits to remote communities as well as
interstate conferences and training events being suspended.
With approval from NIAA, we were able to invest these funds into much needed maintenance for our 2 offices.
Tennant Creek office only required new flooring and window tinting but Alice Springs office had a long list of repairs
and our generous Landlord assisted to complete all of the maintenance needed.
There are a few positive outcomes from Covid-19 and one is that conference and training organisers have started
to present these events online. This has made it easier for those in remote locations such as ours to attend and this
saves a lot of travel expenses and time.
I am looking forward to seeing what challenges 2021 has for us and how CAAFLU will over come them as we have in 2020.

2019/20 EXPENSES
O

e Expenses = $81,781
6%

Client & Board Expenses = $5,693
EOFY Accruals = $1148
1%

Travel & Transport Expenses = $59,227
4%
Legal Salaries & expenses = $383,941
29%
Premise Expenses = $182,883
14%

Client Service Salaries & expenses = $272,757
20%
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Administra on Salaries & expenses = $349,701
26%

VIII. FINANCIAL STATEMENTS

Central Australian Aboriginal Family
Legal Unit Aboriginal Corporation
ICN 4760
Financial Statements

For the Year Ended June 30, 2020
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Central Australian Aboriginal Family Legal Unit Aboriginal Corporation
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VIII. FINANCIAL STATEMENTS

Central Australian Aboriginal Family Legal Unit Aboriginal Corporation

Auditors Independence Declaration under the Corporations (Aboriginal
and Torres Strait Islanders) Act 2006 To the Directors of Central Australian
Aboriginal Family Legal Unit Aboriginal Corporation
I declare that, to the best of my knowledge and belief, during the year ended June 30, 2020, there have been:
(i)

no contraventions of the auditor independence requirements as set out in the Corporations (Aboriginal and Torres
Strait Islanders) Act 2006 in relation to the audit; and

(ii)

no contraventions of any applicable code of professional conduct in relation to the audit.

Perks Audit Pty Ltd
Suite 7, 4/8 Gregory Terrace
Alice Springs NT 0870

Peter J Hill
Registered Company Auditor
Director
Dated this 30TH day of November 2020

1
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Central Australian Aboriginal Family Legal Unit Aboriginal Corporation

Statement of Profit or Loss and Other Comprehensive Income
For the Year Ended June 30, 2020

Central Australian Aboriginal Family Legal Unit Aboriginal Corporation

Statement
of Profit or Loss
NIAA
Operational funding
For
the
Year
Ended
PMC Operational funding June 30, 2020
PMC operational funding brought forward
PMC Overspend / (Underspend)
NIAA Covid-19 grant not spent by 30 June
NIAA
Operational
funding
NIAA
Operational
fundingdepreciation offset

Note

2020

2019

$

$

and Other Comprehensive Income700,206

Note

PMC
Operational
Total
PMC
fundingfunding
PMC
operational funding brought forward
Other
grants
PMC
Overspend
(Underspend)
Legal Practitioners /Fidelity
Fund Grant
NIAA Covid-19 grant not spent by 30 June
Reimbursement of 2018/19 FVPLS Expenses
NIAA Operational funding depreciation offset
Other revenue from ordinary activities
Total PMC funding
Interest
Other grants
Insurance
claims received
Legal
Practitioners
Fidelity
Fund
Grant
Other
income
not spent
by 30
June
Reimbursement of 2018/19 FVPLS Expenses
Total
other
income
Other
revenue
from ordinary activities
Interest
Total
income
Insurance
claims received
Employee
expenses
Other income
not spent by 30 June
Premises
expenses

Office
expenses
Total
other income
Travel and entertainment
Total income
Motor
vehicle expenses
Employee expenses
Other
staffing
expenses
Premises expenses
Depreciation
Office expenses
Board,
client
community expenses
Travel
and and
entertainment
Accrued
employee
expenses
Motor vehicle expenses
Other
staffing
expensesoperations
Profit
from
continuing
Depreciation
Surplus/
(deficit)
the yearexpenses
Board, client
andfor
community
Accrued
employee expenses
Other
comprehensive
income
Profit
from continuing
operations
Total
comprehensive
income
for the year
Surplus/ (deficit) for the year

659,672
2020
(15,409)
$
(15,028)
700,206

681,074
655,282
2019 21,402
$
- -

681,074
1,329,441
1,357,758
659,672
655,282
97,257
7,278
21,402
15,000
15,000
(15,409)
3,561
6,935
(15,028)
2,957
512
1,329,441
687 1,357,758
1,620
97,257 7,278
1,737
15,000
15,000
(112,920)
3,561
6,935
6,542
33,082
2,957
512
687
1,620
1,335,983
1,390,840
1,737
(986,871)
(1,018,521)
(112,920)
(182,884)
(182,665)
(73,173)
(48,744)
6,542
33,082
(33,531)
(44,715)
1,335,983
1,390,840
(25,695)
(27,252)
(986,871)
(1,018,521)
(19,527)
(25,713)
(182,884)
(182,665)
(16,708)
(16,496)
(73,173)
(48,744)
(10,498)
(36,487)
(33,531)
(44,715)
17,856
(19,608)
(25,695)
(27,252)
(19,527)
(25,713)
4,952
(29,361)
(16,708)
(16,496)
4,952
(29,361)
(10,498)
(36,487)
17,856 (19,608) 4,952
4,952

(29,361)
(29,361)

4,952

(29,361)

TheOther
Company
has initiallyincome
applied AASB 16 using the cumulative effect method and has not restated comparatives.
The comprehensive
comparatives have been prepared using AASB 117 and related interpretations.
Total comprehensive income for the year
4,952
(29,361)
The Company has initially applied AASB 16 using the cumulative effect method and has not restated comparatives. The
comparatives have been prepared using AASB 117 and related interpretations.

The accompanying notes form part of these financial statements.

23 – Central Australian Aboriginal Family
Legal Unit –notes
Annual
2019-2020
The accompanying
formReport
part of these
financial statements.

2

2
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Central Australian Aboriginal Family Legal Unit Aboriginal Corporation

Statement of Profit or Loss and Other Comprehensive Income
For the Year Ended June 30, 2020

Central Australian Aboriginal Family Legal Unit Aboriginal Corporation

Statement
of Financial Position
NIAA
Operational funding
June
30, 2020
PMC
Operational
funding
PMC operational funding brought forward
PMC Overspend / (Underspend)
NIAA Covid-19 grant not spent by 30 June
NIAA Operational funding depreciation offset
ASSETS
CURRENT
ASSETS
Total
PMC funding
Cash
and cash equivalents
Other
grants
Trade
and other receivables
Legal
Practitioners
Fidelity Fund Grant
Prepayments
Reimbursement of 2018/19 FVPLS Expenses
TOTAL
CURRENT
ASSETS
Other
revenue
from ordinary
activities
Interest
NON-CURRENT ASSETS
Property,
plant received
and equipment
Insurance
claims
TOTAL
NON-CURRENT
ASSETS
Other
income
not spent by 30
June

Note

Note

3
4

5

TOTAL
Total
otherASSETS
income

Total
income
LIABILITIES
Employee
expenses
CURRENT
LIABILITIES
Premises
expenses
Trade and
other payables
Office
expenses
Employee
benefits
Other
financial
liabilities
Travel
and
entertainment
TOTAL
CURRENT
LIABILITIES
Motor
vehicle
expenses
Other
staffing expenses
NON-CURRENT
LIABILITIES
Depreciation
Employee benefits
Board,
client
and community
expenses
TOTAL
NON-CURRENT
LIABILITIES
Accrued employee expenses
TOTAL LIABILITIES
Profit
continuing operations
NETfrom
ASSETS

6
8
7

8

Surplus/ (deficit) for the year
Other
comprehensive income
EQUITY
Retained
earnings income for the year
Total comprehensive
TOTAL EQUITY

2020

2019

$
700,206
659,672
2020
(15,409)
$
(15,028)
1,329,441
336,601
97,257
15,000
13,966
3,561
2,957
350,567
687
21,942 (112,920)
21,942

$
681,074
655,282
2019 21,402
$
1,357,758

980,709
7,278
6,951
15,000
6,935
987,660512

1,620
34,766
1,737
34,766 -

6,542
372,509

33,082
1,022,426

1,335,983
(986,871)
(182,884)
50,358
(73,173)
75,564
143,357
(33,531)
(25,695)
269,279
(19,527)
(16,708)
39,986
(10,498)
39,986
17,856
309,265
4,952
63,244
4,952

1,390,840
(1,018,521)
(182,665)
200,309
(48,744)
70,862
659,672
(44,715)
(27,252)
930,843
(25,713)
(16,496)
33,291
(36,487)
33,291
(19,608)
964,134
(29,361)
58,292
(29,361)

-

-

63,244
4,952

58,292
(29,361)

63,244

58,292

The Company has initially applied AASB 16 using the cumulative effect method and has not restated comparatives. The
comparatives have been prepared using AASB 117 and related interpretations.

The accompanying notes form part of these financial statements.
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Central Australian Aboriginal Family Legal Unit Aboriginal Corporation

Statement of Profit or Loss and Other Comprehensive Income
For the Year Ended June 30, 2020

Central Australian Aboriginal Family Legal Unit Aboriginal Corporation

2019

$
700,206
659,672
(15,409)
(15,028)

681,074
655,282
21,402
-

1,329,441
97,257
15,000
3,561
2,957
687
(112,920)

1,357,758
7,278
15,000
6,935
512
1,620
1,737
-

6,542

33,082

1,335,983
(986,871)
(182,884)
(73,173)
(33,531)
(25,695)
(19,527)
(16,708)
(10,498)
17,856

1,390,840
(1,018,521)
(182,665)
(48,744)
(44,715)
(27,252)
(25,713)
(16,496)
(36,487)
(19,608)

Profit from continuing operations

4,952

(29,361)

Surplus/ (deficit) for the year

4,952

(29,361)

-

-

4,952

(29,361)

Statement
of Changes in Equity
NIAA
Operational funding
ForOperational
the Year funding
Ended June 30, 2020
PMC
PMC operational funding brought forward
PMC
Overspend / (Underspend)
2020
NIAA Covid-19 grant not spent by 30 June
NIAA Operational funding depreciation offset

Note

2020

Total
$

1 PMC
July 2019
Total
funding
Surplus
Other
grants/ (Deficit) for the year

58,292
4,952

Legal
Practitioners
Fidelity
Balance
at 30 June
2020Fund Grant
Reimbursement of 2018/19 FVPLS Expenses
Other
revenue from ordinary activities
2019
Interest
Insurance claims received
Other
income
not spent by 30 June
1 July
2018

63,244

Surplus
(Deficit) for the year
Total
other /income
Balance
at 30 June 2019
Total
income

Total
$
87,653
(29,361)
58,292

Employee expenses
Premises expenses
Office expenses
Travel and entertainment
Motor vehicle expenses
Other staffing expenses
Depreciation
Board, client and community expenses
Accrued employee expenses

Other comprehensive income
Total comprehensive income for the year

$

The Company has initially applied AASB 16 using the cumulative effect method and has not restated comparatives. The
comparatives have been prepared using AASB 117 and related interpretations.

The accompanying notes form part of these financial statements.
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Central Australian Aboriginal Family Legal Unit Aboriginal Corporation

Statement of Profit or Loss and Other Comprehensive Income
For the Year Ended June 30, 2020

Central Australian Aboriginal Family Legal Unit Aboriginal Corporation

Statement of Cash Flows

NIAA Operational funding
ForOperational
the Yearfunding
Ended June 30, 2020
PMC
PMC operational funding brought forward
PMC Overspend / (Underspend)
NIAA Covid-19 grant not spent by 30 June
NIAA Operational funding depreciation offset
CASH FLOWS FROM OPERATING ACTIVITIES:
Other
receipts
Total
PMC
funding
PMC
grant receipts
Other
grants
Interest
ReceivedFidelity Fund Grant
Legal
Practitioners
Payment
to suppliers
and FVPLS
employees
Reimbursement
of 2018/19
Expenses
Net
cash
provided
by
(used
in) operating activities
Other revenue from ordinary activities

2020

Note

$
700,206
659,672
2020
(15,409)
$
(15,028)

Note

9

Interest
Insurance
claims received
CASH FLOWS
FROM INVESTING ACTIVITIES:
Other
income
spent by
30and
June
Payment
fornot
property,
plant
equipment

2019
$
681,074
655,282
2019 21,402
$
-

125,725
24,527
1,329,441
1,357,758
700,206
1,362,148
97,257
7,278
687
1,620
15,000
15,000
(1,466,842)
3,561 (1,346,450)
6,935
(640,224)
41,845512
2,957
687
1,620
1,737
(112,920)
(3,884)
- -

Netother
cash used
by investing activities
Total
income

6,542
(3,884)

33,082
-

1,335,983
(986,871)
(182,884)
(73,173)
(644,108)
(33,531)
980,709
(25,695)
336,601
(19,527)
(16,708)
(10,498)
17,856

1,390,840
(1,018,521)
(182,665)
(48,744)
41,845
(44,715)
938,864
(27,252)
980,709
(25,713)
(16,496)
(36,487)
(19,608)

Profit from continuing operations

4,952

(29,361)

Surplus/ (deficit) for the year

4,952

(29,361)

-

-

4,952

(29,361)

Total income
Employee
expenses
CASH FLOWS
FROM FINANCING ACTIVITIES:
Premises expenses
Office
Net expenses
increase (decrease) in cash and cash equivalents held
Travel
and
Cash
andentertainment
cash equivalents at beginning of year
Motor
vehicle
expenses
Cash
and cash
equivalents at end of financial year
Other staffing expenses
Depreciation
Board, client and community expenses
Accrued employee expenses

3

Other comprehensive income
Total comprehensive income for the year

The Company has initially applied AASB 16 using the cumulative effect method and has not restated comparatives. The
comparatives have been prepared using AASB 117 and related interpretations.

The accompanying notes form part of these financial statements.
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Central Australian Aboriginal Family Legal Unit Aboriginal Corporation

Notes to the Financial Statements
For the Year Ended June 30, 2020

The financial report covers Central Australian Aboriginal Family Legal Unit Aboriginal Corporation as an individual entity.
Central Australian Aboriginal Family Legal Unit Aboriginal Corporation is a not-for-profit Company.
The functional and presentation currency of Central Australian Aboriginal Family Legal Unit Aboriginal Corporation is
Australian dollars.
1

Change in Accounting Policy
Revenue from Contracts with Customers - Adoption of AASB 15
The Company has adopted AASB 15 Revenue from Contracts with Customers for the first time in the current year with
a date of initial application of 1 July 2019.
Leases - Adoption of AASB 16
The Company has adopted AASB 16 Leases using the modified retrospective (cumulative catch-up) method from 1 July
2019 and therefore the comparative information for the year ended June 30, 2019 has not been restated and has been
prepared in accordance with AASB 117 Leases and associated Accounting Interpretations.

2

Summary of Significant Accounting Policies
(a)

Basis of Preparation
The financial statements are general purpose financial statements that have been prepared in accordance with
Australian Accounting Standards - Reduced Disclosure Requirements and the Corporations (Aboriginal and
Torres Strait Islanders) Act 2006, with the exception of:
AASB1242: Related Party Disclosures
Material accounting policies adopted in the preparation of these financial statements are presented below and
have been consistently applied unless otherwise stated.
The financial statements have been prepared on an accruals basis and are based on historical costs modified,
where applicable, by the measurement at fair value of selected non-current assets, financial assets and financial
liabilities.

(b)

Property, Plant and Equipment
Classes of property, plant and equipment are measured using the cost model as specified below.
Where the cost model is used, the asset is carried at its cost less any accumulated depreciation and any
impairment losses. Costs include purchase price, other directly attributable costs and the initial estimate of costs
of dismantling and restoring the asset, where applicable.
Depreciation
The depreciable amount of all property, plant and equipment, except for freehold land is depreciated on a
straight-line method from the date that management determine that the asset is available for use.
Assets held under a finance lease and leasehold improvements are depreciated over the shorter of the term of
the lease and the assets useful life.

27 – Central Australian Aboriginal Family Legal Unit – Annual Report 2019-2020
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Central Australian Aboriginal Family Legal Unit Aboriginal Corporation

Notes to the Financial Statements
For the Year Ended June 30, 2020

2

Summary of Significant Accounting Policies
(c)

Cash and cash equivalents
Cash and cash equivalents comprises cash on hand, demand deposits and short-term investments which are
readily convertible to known amounts of cash and which are subject to an insignificant risk of change in value.

(d)

Employee benefits
Provision is made for the Company's liability for employee benefits arising from services rendered by employees
to the end of the reporting period. Employee benefits that are expected to be settled within one year have been
measured at the amounts expected to be paid when the liability is settled.

(e)

Income Tax
No provision for income tax has been raised in these accounts.

(f)

Revenue and other income
Revenue is recognised when the amount of the revenue can be measured reliably, it is probable that economic
benefits associated with the transaction will flow to the entity and specific criteria relating to the type of revenue
as noted below, has been satisfied.
Revenue is measured at the fair value of the consideration received or receivable and is presented net of
returns, discounts and rebates.
All revenue is stated net of the amount of goods and services tax (GST).
Grant revenue
Government grants are recognised at fair value where there is reasonable assurance that the grant will be
received and all grant conditions will be met. Grants relating to expense items are recognised as income over
the periods necessary to match the grant to the costs they are compensating. Grants relating to assets are
credited to deferred income at fair value and are credited to income over the expected useful life of the asset on
a straight-line basis.
Other income
Other income is recognised on an accruals basis when the Company is entitled to it.

(g)

Goods and Services Tax (GST)
Revenue, expenses and assets are recognised net of the amount of goods and services tax (GST), except
where the amount of GST incurred is not recoverable from the Australian Taxation Office (ATO).
Receivables and payable are stated inclusive of GST.
The net amount of GST recoverable from, or payable to, the ATO is included as part of receivables or payables
in the statement of financial position.

Central Australian Aboriginal Family Legal Unit – Annual Report 2019-2020 – 28
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Central Australian Aboriginal Family Legal Unit Aboriginal Corporation

Notes to the Financial Statements
For the Year Ended June 30, 2020

(h)

Economic dependence
Central Australian Aboriginal Family Legal Unit Aboriginal Corporation is dependent on the National Indigenous
Australians Agency (NIAA) for the majority of its revenue used to operate the business. At the date of this report
the directors have no reason to believe the NIAA will not continue to support Central Australian Aboriginal Family
Legal Unit Aboriginal Corporation.

3

4

5

Cash and cash equivalents

2020

2019

$

$

Cash on hand
Cash at bank

524
336,077

692
980,017

Total cash and cash equivalents

336,601

980,709

CURRENT
Other receivables

-

6,951

Total current trade and other receivables

-

6,951

Plant and equipment
At cost
Accumulated depreciation

6,936
(6,936)

6,936
(6,936)

Total plant and equipment

-

-

67,228
(63,880)

67,228
(61,700)

3,348

5,528

159,550
(159,550)

159,550
(159,550)

-

-

180,231
(161,638)

176,429
(147,191)

18,593

29,238

104,146
(104,146)

104,146
(104,146)

-

-

21,942

34,766

Trade and other receivables

Property, plant and equipment

Furniture, fixture and fittings
At cost
Accumulated depreciation
Total furniture, fixture and fittings
Motor vehicles
At cost
Accumulated depreciation
Total motor vehicles
Office equipment
At cost
Accumulated depreciation
Total office equipment
Shop Fittings
At cost
Accumulated depreciation
Total ship fittings
Total property, plant and equipment
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8

VIII. FINANCIAL STATEMENTS
Central Australian Aboriginal Family Legal Unit Aboriginal Corporation

Notes to the Financial Statements
For the Year Ended June 30, 2020

6

7

Trade and other payables

2019

$

$

CURRENT
Unsecured liabilities
Trade payables
Other payables

3,125
47,233

1,521
198,788

Total trade and other payables

50,358

200,309

Other liabilities

Grants carried forward
8

2020

Employee Benefits

2020

2019

$

$

143,357

659,672

2020

2019

$

$

CURRENT
Provision for annual leave

75,564

70,862

39,986

33,291

NON-CURRENT
Long service leave

Central Australian Aboriginal Family Legal Unit – Annual Report 2019-2020 – 30
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Central Australian Aboriginal Family Legal Unit Aboriginal Corporation

Notes to the Financial Statements
For the Year Ended June 30, 2020

9

Cash Flow Information
(a)

Reconciliation of result for the year to cashflows from operating activities
Reconciliation of net income to net cash provided by operating activities:

2020
$

Profit for the year
Cash flows excluded from profit attributable to operating activities
Non-cash flows in profit:
- depreciation
Changes in assets and liabilities:
- (increase)/decrease in trade and other receivables
- (increase)/decrease in other assets
- increase/(decrease) in trade and other payables
- increase/(decrease) in provisions
- increase/(decrease) in income in advance
Cashflow from operations

31 – Central Australian Aboriginal Family Legal Unit – Annual Report 2019-2020

2019

4,951

$
(29,361)

16,708

16,496

6,951
(13,966)
(149,950)
11,397
(516,315)

(5,609)
58,313
(2,384)
4,390

(640,224)

41,845
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Central Australian Aboriginal Family Legal Unit Aboriginal
Corporation

Independent Audit Report to the members of Central
Australian Aboriginal Family Legal Unit Aboriginal
Corporation
Central Australian Aboriginal Family Legal Unit Aboriginal
Corporation
Report on the Audit of the Financial Report
Opinion

Independent Audit Report to the members of Central
We
have audited Aboriginal
the financial report
of Central
Australian
Aboriginal
Family Legal Unit
Australian
Family
Legal
Unit
Aboriginal
Aboriginal Corporation (the Corporation), which comprises the statement of financial position
Corporation
as at June 30, 2020, the statement of profit or loss and other comprehensive income, the

statement of changes in equity and the statement of cash flows for the year then ended, and
Report
Audit statements,
of the Financial
Report
notes toon
thethe
financial
including
a summary of significant accounting policies, and
the directors' declaration.
Opinion
In our opinion, the accompanying financial report of the Corporation is in accordance with
the
and report
Torres of
Strait
Islanders)
Act 2006,
including:
We Corporations
have audited(Aboriginal
the financial
Central
Australian
Aboriginal
Family Legal Unit
Aboriginal Corporation (the Corporation), which comprises the statement of financial position
as at June
30, 2020,
theand
statement
or loss and other
comprehensive
the
(a) giving
a true
fair viewofofprofit
the Corporation’s
financial
position as income,
at 30 June
statement
of and
changes
equity and the
statement
of cash
flowsdate;
for the
2020
of its in
performance
for the
year ended
on that
andyear then ended, and
notes to the financial statements, including a summary of significant accounting policies, and
the directors'
(b) thedeclaration.
Governing Committee and the Corporation have complied with the obligations
imposed by the Act and the regulations and the rules of the Corporation;
In our opinion, the accompanying financial report of the Corporation is in accordance with
the Corporations
(Aboriginal
and Torres
Strait Islanders)
Actbased
2006, including:
(c) the income
statement
and balance
sheet are
on proper accounts and
records and are in agreement with those accounts and records;
(a) giving a true and fair view of the Corporation’s financial position as at 30 June
2020
of its performance
for the year with
ended
that date; and
(d) theand
financial
report is in accordance
theon
Corporations
(Aboriginal and Torres
Strait Islanders) Act 2006;
(b) the Governing Committee and the Corporation have complied with the obligations
imposed
by the Actexplanations
and the regulations
and the rules
of the to
Corporation;
(e) all information,
and assistance
necessary
conduct the audit have
been given,; and,
(c) the income statement and balance sheet are based on proper accounts and
records
and are in agreement
those accounts
and registers
records; as required by the
(f) the Corporation
has keptwith
financial
records and
Corporations (Aboriginal and Torres Strait Islanders) Act 2006.
(d) the financial report is in accordance with the Corporations (Aboriginal and Torres
Strait
Islanders) Act 2006;
Basis for
Opinion
(e) all information,
explanations
and assistance
necessaryAuditing
to conduct
the audit have
We conducted
our audit
in accordance
with Australian
Standards.
Our
been given,;
and,
responsibilities
under
those standards are further described in the Auditor's Responsibilities
for the Audit of the Financial Report section of our report. We are independent of the
(f) thein Corporation
has the
keptauditor
financial
records and
registers asof required
by the
Corporation
accordance with
independence
requirements
the Corporations
Corporations
and Torres
Islanders)
2006.
(Aboriginal
and Torres(Aboriginal
Strait Islanders)
Act 200Strait
and the
ethical Act
requirements
of the Accounting
Professional and Ethical Standards Board's APES 110 Code of Ethics for Professional
Accountants
(the Code) that are relevant to our audit of the financial report in Australia. We
Basis for Opinion
have also fulfilled our other ethical responsibilities in accordance with the Code.
We conducted our audit in accordance with Australian Auditing Standards. Our
12
responsibilities under those standards are further described in the Auditor's Responsibilities
for the Audit of the Financial Report section of our report. We are independent of the
Corporation in accordance with the auditor independence requirements of the Corporations
(Aboriginal and Torres Strait Islanders) Act 200 and the ethical requirements of the Accounting
Professional and Ethical Standards Board's APES 110 Code of Ethics for Professional
Accountants (the Code) that are relevant to our audit of the financial report in Australia. We
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Aboriginal
Familyresponsibilities
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We confirm that the independence declaration required by the Corporations (Aboriginal and Torres Strait Islanders) Act
2006, which has been given to the directors of the Corporation, would be in the same terms if given to the directors as at
the time of this auditor's report.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion
Emphasis of Matter
We draw your attention to note 1 which outlines the Corporations reliance on the National Indigenous Australians Agency
(NIAA). At this stage there is no indication that the NIAA will cease to support to Corporation.
Responsibilities of Directors for the Financial Report
The directors of the Corporation are responsible for the preparation of the financial report that gives a true and fair view in
accordance with Australian Accounting Standards and the Corporations (Aboriginal and Torres Strait Islanders) Act 2006
and for such internal control as the directors determine is necessary to enable the preparation of the financial report that
gives a true and fair view and is free from material misstatement, whether due to fraud or error.
In preparing the financial report, the directors are responsible for assessing the the Corporation’s ability to continue as a
going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting
unless the directors either intend to liquidate the Corporation or to cease operations, or have no realistic alternative but to
do so.
Auditor's Responsibilities for the Audit of the Financial Report
Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable
assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with Australian
Auditing Standards will always detect a material misstatement when it exists. Misstatements can arise from fraud or error
and are considered material if, individually or in the aggregate, they could reasonably be expected to influence the
economic decisions of users taken on the basis of the financial report.
As part of an audit in accordance with the Australian Auditing Standards, we exercise professional judgement and
maintain professional scepticism throughout the audit. We also:
•

Identify and assess the risks of material misstatement of the financial report, whether due to fraud or error, design
and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate
to provide a basis for our opinion. The risk of not detecting a material misstatement resulting from fraud is higher
than for one resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations,
or the override of internal control.

•

Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
Corporation’s internal control.

•

Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and
related disclosures made by the directors.

•

Conclude on the appropriateness of the directors’ use of the going concern basis of accounting and, based on the
audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast
significant doubt on the Corporation’s ability to continue as a going concern. If we conclude that a material
uncertainty exists, we are required to draw attention in our auditor’s report to the related disclosures in the financial
report or, if such disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit
evidence obtained up to the date of our auditor’s report. However, future events or conditions may cause the
Corporation to cease to continue as a going concern.

•

Evaluate the overall presentation, structure and content of the financial report, including the disclosures, and
whether the financial report represents the underlying transactions and events in a manner that achieves fair
presentation.
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We communicate with the directors regarding, among other matters, the planned scope and timing of the audit and
significant audit findings, including any significant deficiencies in internal control that we identify during our audit.
We also provide the directors with a statement that we have complied with relevant ethical requirements regarding
independence, and to communicate with them all relationships and other matters that may reasonably be thought to bear on
our independence, and where applicable, related safeguards.
From the matters communicated with the directors, we determine those matters that were of most significance in the audit of
the financial report of the current period and are therefore the key audit matters. We describe these matters in our auditor’s
report unless law or regulation precludes public disclosure about the matter or when, in extremely rare circumstances, we
determine that a matter should not be communicated in our report because the adverse consequences of doing so would
reasonably be expected to outweigh the public interest benefits of such communication.

Perks Audit Pty Ltd
Suite 7, 4/8 Gregory Terrace
Alice Springs NT 0870

Peter J Hill
Registered Company Auditor
Director
Dated this 30TH day of November 2020
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For the Year Ended June 30, 2020

Disclaimer

The additional financial data presented on pages 16-17 is in accordance with the books and records of the Company which
have been subjected to the auditing procedures applied in our statutory audit of the Company for the year ended June 30,
2020. It will be appreciated that our statutory audit did not cover all details of the additional financial data. Accordingly, we
do not express an opinion on such financial data and we give no warranty of accuracy or reliability in respect of the data
provided. Neither the firm nor any member or employee of the firm undertakes responsibility in any way whatsoever to any
person (other than Central Australian Aboriginal Family Legal Unit Aboriginal Corporation) in respect of such data, including
any errors or omissions therein however caused.

Perks Audit Pty Ltd
Suite 7, 4/8 Gregory Terrace
Alice Springs NT 0870

Peter J Hill
Registered Company Auditor
Director
Dated this 30TH day of November 2020
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Central Australian Aboriginal Family Legal Unit Aboriginal Corporation

Statement of Profit or Loss and Other Comprehensive Income
For the Year Ended June 30, 2020
Central Australian Aboriginal Family Legal Unit Aboriginal Corporation

Detailed Profit and Loss

2020
Note

NIAA
ForOperational
the Year funding
Ended June 30, 2020
PMC Operational funding
PMC operational funding brought forward
PMC Overspend / (Underspend)
NIAA Covid-19 grant not spent by 30 June
NIAA Operational funding
NIAA Operational funding depreciation offset
PMC Operational funding
Total
PMC
fundingfunding brought forward
PMC
operational
Other
grants
PMC Overspend / (Underspend)
Legal
Practitioners
Fidelity
NIAA
Covid-19 Grant
not Fund
spent Grant
by 30 June
Reimbursement
of 2018/19
FVPLS Expenses
NIAA Operational
funding (depreciation
offset)
Other revenue from ordinary activities
TOTAL PMC/NIAA INCOME
Interest
Other grants
Insurance
claims received
Legal Practitioners
Fidelity Fund Grant
Other
income
not spent
by 30FVPLS
June Expenses
Reimbursement
of 2018/19
Other
revenue
from ordinary activities
Total
other
income
Interest
Total income
Insurance claims received
Employee expenses
Other income not spent by 30 June
Premises expenses
TOTAL
INCOME
Office
expenses
LESS
EXPENSES
Travel
and
entertainment
Administration
salaries
Motor
vehicle expenses
Legal
salaries
Other staffing expenses
Client service salaries
Depreciation
Rent
Board, client and community expenses
Premises expenses
Accrued employee expenses
Professional fees
Profit
from
operations
Travel
andcontinuing
accommodation
Travel
allowance
Surplus/ (deficit) for the year
Motor vehicle running costs
Other
comprehensive
income
Sundry
office expenses

2019

$
700,206
659,672
2020
$
(15,409)
700,206
(15,028)
1,329,441
659,672
97,257
15,000
(15,409)
3,561
(15,028)
2,957
1,329,441
687
97,257
15,000 (112,920)
3,561

681,074
655,282
2019
21,402
$
681,074
1,357,758
655,282
7,278
21,402
15,000
6,935
512
1,357,758
1,620
7,278
1,737
15,000
- -

2,957
6,542
687
1,335,983
(986,871)
(112,920)

512
33,082
1,620
1,390,840
1,737
(1,018,521)
-

1,335,983
(73,173)

1,383,905
(48,744)

(33,531)

(44,715)

(182,884)

$

(182,665)

342,865
448,084
(25,695)
(27,252)
376,521
362,814
(19,527)
(25,713)
267,485
207,623
(16,708)
(16,496)
121,502
128,364
(10,498)
(36,487)
61,382
54,301
17,856
(19,608)
23,619
14,401
4,952
(29,361)
17,481
25,397
16,050
17,939
4,952
(29,361)
15,790
4,267
15,569 19,320 Telephone
10,832
10,132
Total
comprehensive income for the year
4,952
(29,361)
Training, seminars & debriefing
10,470
9,366
Office expenses
10,195
14,152
The Company has initially applied AASB 16 using the cumulative effect method and has not restated comparatives. The
Motor
vehicle
registrations
and
insurance
9,905
9,313
comparatives have been prepared using AASB 117 and related interpretations.
PII and practicing certificates
8,407
8,577
Membership fees
7,358
6,945
Audit fees
5,600
5,600
Printing and other sundry expenses
4,806
5,248
Board expenses
3,024
1,340
Client expenses
1,236
2,372
Community event
1,107
1,440
Recruitment
650
7,769
CLE expenses
325
FVPLS expenses (FVPLS)
5,930
Knowmore - Youth Music Video
11,932
NAIDOC Tennant Creek Film Night
355
Ochre Ribbon (OR)
924

The accompanying notes form part of these financial statements.
The accompanying
formReport
part of these
financial statements6
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Central Australian Aboriginal Family Legal Unit Aboriginal Corporation

Statement of Profit or Loss and Other Comprehensive Income
For the Year Ended June 30, 2020
Central Australian Aboriginal Family Legal Unit Aboriginal Corporation

Detailed Profit and Loss

2020
Note

2019

$
700,206
659,672
2020
$
(15,409)
1,332,179
(15,028)

681,074
655,282
2019
21,402
$
1,383,905 -

3,804
1,329,441
97,257
15,000
17,856
3,561
2,957
(16,708)
687
1,148 (112,920)
4,952

1,357,758
7,278
6,935
15,000
(19,608)
6,935
(192)512
(16,496)
1,620
(29,361)
1,737
(29,361) -

6,542

33,082

1,335,983
(986,871)
(182,884)
(73,173)
(33,531)
(25,695)
(19,527)
(16,708)
(10,498)
17,856

1,390,840
(1,018,521)
(182,665)
(48,744)
(44,715)
(27,252)
(25,713)
(16,496)
(36,487)
(19,608)

Profit from continuing operations

4,952

(29,361)

Surplus/ (deficit) for the year

4,952

(29,361)

-

-

4,952

(29,361)

NIAA
ForOperational
the Year funding
Ended June 30, 2020
PMC Operational funding
PMC operational funding brought forward
PMC Overspend / (Underspend)
NIAA Covid-19 grant not spent by 30 June
TOTAL
EXPENSES
NIAA
Operational
funding depreciation offset
SURPLUS / (DEFICIT) FUNDS
Total
PMC funding
OTHER
INCOME AND EXPENSE
Other
grants
Reimbursements
Legal Practitioners Fidelity Fund Grant
Accrued employee
expenses
Reimbursement
of 2018/19
FVPLS Expenses
Bad
debts
written
off
Other revenue from ordinary activities
Depreciation
Interest
TOTAL claims
OTHERreceived
INCOME AND EXPENSES
Insurance

Other
income
not spent
by 30 June
TOTAL
SURPLUS
/ (DEFICIT)
Total other income
Total income
Employee expenses
Premises expenses
Office expenses
Travel and entertainment
Motor vehicle expenses
Other staffing expenses
Depreciation
Board, client and community expenses
Accrued employee expenses

Other comprehensive income
Total comprehensive income for the year

$

The Company has initially applied AASB 16 using the cumulative effect method and has not restated comparatives. The
comparatives have been prepared using AASB 117 and related interpretations.

The accompanying notes form part of these financial statements.
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The accompanying
notes
form part Aboriginal
of these financial
statements.
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Elliott

iolence is Everybody’
Everybody
’s Business
Domestic V
Violence
Everybody’s
CAAFLU Aboriginal Corporation
84 Hartley Street • PO BOX 2109
ALICE SPRINGS NT 0871
Ph 08 8953 6355
Free call 1800 088 884

CAAFLU Aboriginal Corporation
2/172 Patterson Street • PO BOX 201
TENNANT CREEK NT 0861
Ph 08 8962 2100
Free call 1800 068 830

Email: caaflu@caaflu.com.au
Web: www. caaflu.com.au
Follow us on:

